7 N\
/\I{terA/’CtE\OUHTED VOICE FOR GLOBAL CHANGE

HBNEERRECRHEZESAD
Influencing Institutional Decision Making

SHERBIL 7 IR 1= —H S
Effective Advocacy Strategies

BERIM RE(CREZRIFITHIC,
MEHSHEBOIAVDFEDEN TROHNRIEHDIE.
SHRNEHESCEDVWCIE - RTSNE7 BRAY— - £ IUXR—=UTHD

Among the range of tools available to civil society
organizations (CSOs) looking to influence policymakers,
advocacy campaigns designed with a comprehensive strategy
are among the most effective.

Jay - JVASTE John Ruthrauff
A= o3 Director, International Advocacy
B RRAY— - T o5 — Coordinator, G8/G20 Advocacy Alliance (US)

G8 /G207 RiAY—EE(CKE) I—FT 1« X—5— InterAction



BB

AKHA KTy 75, 1>82—T77>3> (InterAction) &3> - JLXZ 7K (John Ruthrauff)
IC&>T. BHADNGOICFEFARAINB I EZBME L TEBETRERHINAZDDTT, T/
BERXEARLEEDERHICEWNTR., JP.ENVAH, KBAT I ESTICTOMODACHI
AZVTFTICCEEEVELEE LA, COBEHSEY LT, ZXE - ZHACDODEVEL
ML L ETE T, £/, KAMRT v VOHRICH Y. ZREZHBAE VLW, B<
—&)» 7 (GCAP Japan). EfFiH NGOt %2 — (JANIC). E—TF - # - FILKL > « Jviv,
Y=Y O-DBEIFICEBHOBEERLE T,

BEIFEFEEBEN 4N - TIZ9 M T3 -4

Acknowledgement

We wish to thank InterAction and author John Ruthrauff for providing free of charge the
content of this manual for use by the NGOs of Japan.We thank the US-Japan Council and
the TOMODACHI Initiative, supported by JP Morgan, for generously covering the costs of
its translation and production. To Ugoku/Ugokasu (GCAP Japan), Japan NGO Center for
International Cooperation, Save the Children Japan and Mercy Corps go thanks for realizing
its value and facilitating the process of taking it forward.

Japan Platform

y JAPAN
MercyCorps PLATFORM

Eﬂ(@ E[IU'*';' LU ) Save the Children

for International jA PA N
HEHO—HE BEOLGEVHFEA Cooperation

J.PMorgan ERCMH()I



B /X / Table of Contents

M X  Japanese Page.
BT 01
FCelc 04

FPRRAY— - v IR—VDEZXR 06
N BRBOFEE
2. RREISOnt 08
3. 'O REEZEESEENYOREESN 09
4. [Ee=EHFHIHl Ex8hoste 11
5. EplOBEREE 14
,§,,,5¥i2ﬁﬂf‘ﬁﬂ’ﬂ]§£j§f ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 16
7. \BEEROFRE 17,
8. ZRKAY— - 77U 3avDEtE 18
(1) EEJ\%t@ﬂEBUE%

4. Traditional Media 50
5. Negotigatons o0
6. Indirect Persuasion 51
7. Collaboration
8. Pilot Projects
9

. Capacity Building

10. Study Tours

1. Conferences 52
__12. Demonstrations/Vigils
9. Research and Publications o4
10. Evaluation cle}
‘Annex : Individual Meetings for Advocates , Eleven Principles | 56

Glossary 60

Suggested Readings



HENEERRECREZSAD

SIRIE 7 Rk —E

— M X -



EROLBRREI LSS
g7IE 3: DAY
FRRD—EHE

2av - )LRS7% John Ruthrauff
ER7 FARHS—-T 1L Y% —. International Advocacy
G8/G20 7RHRAL—EA (KE)a—T 1R —%—. G8/G20 Advocacy Alliance (US)

AB3—TF3> InterAction
TA)HERE 20036 T hDC 1400, 16 B#EALF #210
1400 16th Street NW, #210
Washington DC 20036
jruthrauff@interaction.org
BiEES:202-552-6523

E1EIE:
RE M E > %— (Center for Democratic Education)
2013 &: & 11 hix
HEE:
AAARTVo(E, 1994 F(223> - LRSI (John Ruthrauff) A3, #=7 -/ > 7 (Tania Palencia) . A7+
Ij7—Y(Rob Everts) &&bIZ, T7RRAL—D AR 1 (An Advocacy Methodology) ELN53A R LTHE
FELIz3D T, pROTm R SHBE T RICITREMEE 22— (Center for Democratic Education) Hh\i5
FITSNE=FEIZZEICLTVS, COFEREIFREZREDILEMN T AYIRT7 L R+F L (Oxfam Vietnam)
D7 -R> -7 K (Vu Hong An). 7RHRAL—BAZEFT (Advocacy Institute) D7 J1yk-3—I > K (David
Cohen) . YO RI77 LDV T4 T T4v%7ILEK (Sofia Tickle) . AT TIL-T Y2 K (Gabrielle Watson) .
BHUIZYRX - LSAK (Liz Umlas) EWLVo =MD DIREOHEFERIC, RE-EFTRINTE -, Tk
FIX.AF3—T7923>DYS5-T7—2XT—RK (Sarah Farnsworth) . 74 J)LEF - NALIA(TILK
(Filmona Hailemichael) . 547 +4") /K (Laia Grino), ¥—HLwhk-42) A7 K (Margaret Christoph) . ¥
—A 757 —K (Zoe Plaugher) . ¥3—:<3945 3> K (Joe McGrann) ., T 4vk-1)>4 —EK (David
Linder) ., U E 2481584 H (Industrial Areas Foundation: {1§% 15 8) D 7—=—4"57 K (Arnie Graf)
NoDBEMAH oIz, SHIZEBNEELIZTRARAL—HHEDS MBI LLZ K REER -, F-F5|E
D—EBIL. Fri—-T—FK (Kathy Ward) [CKUBBSNh TS, %[ 2009 FIZA25—TF 023> DA
FIEET A FIBAFE] (Monthly Development)|~ 9 M AREHINFI7RHRHL—: —%—4 | (Advocacy
Step by Step) DiESEEFENT-AMTHS,

AEIIFEHRHICHETEN TS, AAVRMPITERITIY 3 - )L RS T (jruthraufi@interaction.orq) F THHF
{F2&0y,




B =

M RH2E# (CSO)ABERIEENDBEMNFICAIF TRYB[LIFRICEIESESEFLLOLH LM, LT
LT7RARAY—-FroR—U(d, QIENGEBRICE DV TEAINEE BOTEVHRERIET 5, B
EMRMEIDETH-OITE EADTICEOVTEDFEZHETILENHY. CSO [FI5LIE
BEREORE. BEKR. BRTHICETIERZHULEDS-DIZEBEL TV, FRRAY—-FroR—
(FHEH. BT, EREENEENHELT . EXDREZLHRETHENFRETH D, TRRHL —EHE
(T, DREDRTE. 2) R BFDOHELL. DENDIT- REEZEIEZEANYDRELSIT. HTEILEE
AT NIEFZE N DEIE. 5) BRI DEFREE. 6) BMaEE. 7) EHRBBEORE. 8) TRRAY— T2
LarMETE., 9) FAEDER. MES D LR, 10) 5l LEMLERINSD,

TRRAY—Fr o R=VICEALLDE—DELTHELLN, FRDFrUAR—UIZ[EMBORFEAHLHL.
FEREDOXIL., RE. BUBHRRISELI-LDET IV ENH D, TR RAL—DBEMIE, CSOLZTNESR
ik (alliance) N FLTOINETHAHETEILZRL. BIF-BREHEIMAECH D BEICHUIELSH
t= CSO DT FHRAY—FroR—UDEN EHEEFILDOTHY . CCTRNTHETIVIE. Btk EE
RI=HIZMYFEIFED—HITHD, LMLGAL, BROIBKRIZEASENTELNLEVNLS>T, BT
LEZhA . DT IZEAONSEEFROGV TR INDEEZ. [TTHIOEBRANEERSEH=HIC
(T, ELLGHBMERTNBEELLDHIENSL,

FRERAY— v R—V DEFHR

TRRAL —ERREHERTT 28R E. RBMNTHEEBYDIEF TEELZNIEAZL, FroR—
TH>TH. REMEZEIEZEAYOEBEORICRE T, STEORELNADELLDIEELH IS5, £<
ENoNDBEMN, EHIRNEFED LT 5012, FTEO R BRI 1 Z8AANDIEE. TRRAD
U XY R=UIZESTIEEICEETHS,

1. FRRAD—FroR—VARDE-BREE. REEZEETHETHD, RRITHEERIFTTNEHK
BREERETHOIRET HREL. T2 ICEFNTHETEINEELEN, -, thEAFLDEEZ
ATITRS. BLEDLEFTEIT IO TRIINIEGRSALY,

2 BREBEHEICTHEVSTERE. OB EDBRICEDLIGEILELLT IEAKRDHLNLD
MEBRAREIZT HEVNITETH D FETNETRRAY —-Fro_R—U(2EMT BB EEKICLOTERSN
BLTIFEBEWN, PRRAY — X v R—V D EHIEBECEDEBCELELI-0T ETHY . ZRRBE
FERFARELGLDTHAIVENH S,

3. BASMEL. REEEZESIEZEAYZERELIMT HLETHS, THLL, TNE HRBFICSHRAD
HENEROBEAEDHITHIETHD, TRRAY—-FroR—UERTTHHENC, FTRREGHEED
BRRERE.BA(IVT BIUVREICEAD S TABEANGEZEDOBRRED AHEEFET H LMD
BETHD. RENEFEIFEEAYEHET HELLIC. RERBIZEERT HILIETELLY,

AT EROEZAYOCRoDBBEOEFK. robT—0 ELTHEDEEAITEALES &
—TYNBEIBRDEBFELATVDDITHLDON., EDEFEEATVDDETHLGDH,., hibDERME
NPT, REBZESIEZEAYICHLTEENER >TVD, FEERLGTRNARZEZHTENTELD



BONERET DD THD,

4. TRHRAD—F oo R—VETADIEREEAHT NIERENZRILT H=DIZIK. HIET-DBHEED
ARYTPEES BRIRHE OIEAN— - EET AN, EOEEICHE T TOEEIHEBIC
SMTHENBELLSTS, BMRAYT  MTDXEE. HAWILI/A—rF—D, 23—y b Az
PRI AIET. PRARAY — F v R—VIZR NG HRAE/EONDIDILALLY,

5 LWAVESFEEETHDTHN., FroR—UIZBENTIE., BRDOBERERDIBENH D, FroR—Nn
BRNZERO DI XFEC EEDORIRIEDHLIEAGR . REEZEIEEANOCEDRFYD, SoI2IEH
NI BHEITHBEAIMFELERMNGEREEY LFILENH D, BRI OBEFREZRIL. BET LI
(. EEMICEDYZRFDOIENTESERNGEREARNMELELY,

6. BIRERITBERNEZITDOITAH=OIZ(F, thEFKEDBRBIEEE L RN EE, TRRDA—Fry
R—VDOREDE=OHEFICREL T, tAKEESEL. EGREHEBIT I L0HD. EETIHEREIEEP
AR (AR 3ay) REISH T HEFAMIMBOHZENLGE, FroN—UITHLTEDLIITEMTESAIC
FOTCEESNHRNETH D, EET HHBHITIEIFvoR—UTRET IFREDHAREINIELDTH-
T.7RFRAL =N DR TERET ARERFLGN, thEREDEEZL KT HHTIC. TREBD -5 —%
FILNELI=F Yo R—UEEDT=HDAT T IL—TTHONLHRBEEREL. TRRAL —DHEB1EEH
HEICLTHELEERW, TRFRAL —DERBFEEZEBRICEDHLIETHE. TRRAV—DERICEITHEH
KOBEZREVELGD-O. mEICERELEY, STEOBEZSISEILIYTEIENH S,

7. BHRDOSEICEFNSEZEAUEL-ERBRERE T DLV ETH S BHBRLE. T4h5
EREBETICHLRERTYTITHY . ZRBFERD—HLELDIDTHD, HBFRLLYBIRARIZE
L HhHN. #HEMA RREFEERTADICEYVFDLGLDERSIENEETH S,

8. PRI —-FoLaV TN THESN-EZAYIZBENT. EENDSEEICAIITTETIND,
TNIE AEASMIESVT, B EELRKREEOERZBELITHTHS, LM, BUARIKREE

BLI=702avERITIET. T AEFOEENEHOHY . EEHEBO HEEHT-VT S, BUAKIR

[C&- T B CEADREDT-ODIVRINMEDLBELELEDTZDS . XRICLELHIGTBITE (TE)

SUF - GZEIL, T LE TR — FroN—" T BELLGE P TIEG L KETHETEEITICLIEHT

HY. ERICIEIREBEDFERELTETINIDHTHD, TRRAL—-To2 3L tiGYRDILDELTIZSIER

L7=,

V=)L ATAT DEA BFA—I. B, FHROER S
X% WEERATAT DER NGRS
ATV DER {8 RE5R1E
REDEHE AETA YT —DEME TEATE (TE) DEE

9. PRRAY—Fv o R—VDIAENGEITICHB T ETTOHMIE, HE-MNMRET IRELS IV T S48
FICEYIERGERADETHY ., EOHOREEIRMNELWN, FAER., REICHT HEITAIHER
REBRREZRTIDLTLLETH D, AERFEENODRET, HEESAHNEREDELDEICRAITT=
LD THCTIFGDIEN KEOFRLGIIFVIGE TR HTEEOL TIE=EHEZERALTHE
ZIHELEFICANEWV RAER., HLE-ORKREBERTTOESRNRETM T H=DIZLERNTHS.
REEFHCESVTFARGOE, AMEFICONTOREZITICETH D ARBAFORDEESHE
FCERLES MODEMEFCAT A7 ADEENFTEERBL. EEAMEHFEL, TNLITHIGT HEA



#LTHEE-LY,

10. FHAE X7 RHS — F o R—D DEHBIKRDALEST | AR MOFEITDOVTHE R ZFHE T S0 E
BHB. EDNEICEST. ROFEHCAIFTIAEEN. EH. O ATAvI R, (BEIZIELT) BRERE
Y HENTREITE D,



[FCHIZ

FERAL—EEE. TRRAL—ICRYBOBELS . FEDOREICEHELLBEOEILE RO TILE-EIT
O EDTHIE O TRYILD, cHO—EDTHNET. EFNDIEILDEBEEAREICT HHEREFHFOT7 I 52—
[CEATRRBICESVTVIRELH D, TRARAY — - F v R—U DR RELHD (L. BUFHEEE (5] KE
EFRFRT) CEREE (5 #REBT) OALGLT . BEGELEFEND, TRRAL—EBIL. FEDEE
VPIDEBREICEALTRENERETOOOE—FHZETIEAHY . REICEWTE, ZOXRRIETES
BLUBFERED, ED=H, AE—EHETFRAY — - FroR—0 D —8ELYFTLH. LHL., [FEAED
TrERAL—FHFOE—EBHEEFLEN HIZE, 2 LEOEREBIRELERD-FroR—2(Dakl)
— F AR [F10FELUEBBESNTODA, EOTERDL—(FEICG8MBE. HFRT. EFBEER
£ (MF) AR LEDEBIKRELTAET SLEBIEL TS, —A T, BRMGEEEERITICH I O,
ENETNOETENEZZESTRBASEIENDETHD-O, OE—FBARELLES>TLD, PRRAY
—EFBEOE—FHE, KEDOBBUETHASNTEY, EL51E8ETHS.

HBOBRELEZDHIEN. BT LLBABOITHICEILZEL 0T LRGN, BEREENFvoR—20
BiETHABE . F2H. EZHERBMICT RN —FHZEEREL . RESNBERN TSN, X
TENBRIILLKTIEGSHE BEREBEITHDEBRADRIT 510 BIEIGE S LG HHERETEM
LIFLIERELG->TLD,

HRMNGHRANDTIE TRARAD—FBIE, BETIHBETOESHDELARTHELZERTHILITK
U 4D hERIETHEVSHENH D, VY- 5—+t> (Lisa VeneKlasen) & 7L —-35—
(Valerie Miller) " AELT-[HE 1. RREBUADFT-754E4k] (A New Weave of Power, People&Politics) [Z
(X THEHEE, “BEOKRLRGEEILIAVICES>TITESN S YMER - AR -F18 - FBAGERISGLTRIF
LIFSBEE-MHDEE" LLTERTES, INODERICHTHIER -HELNTLEHEEAPHENED
NDRRENLD EATBN TR EVS IV IFT LAERMELD T, ZRIEFEFICHEIN TS,
HEOBEAPLHRKIE. BRICHLTIYVREGEE - AZEHL. TAUNDOFXIFEAL . HBLIEFES
FKERIZHT HEER - #H hZEEFGL, 1 LRBIN TS,

ELEEAHT NIZBEST DI EFFICEETH D GEGL HFIEBERRED VAT LIXBADEYE
LTREIZLF-DTIF K, BoRELIEFIELBERICEYREZZ (TR AGHEBEAANIEI THEYHEN
TWEALTHD, BIRAEESNRICIE, ENODEENELAERTINODEERT H1-HEMHE
NADBRBEELGS TS FroR—VDRTHBITERE . BAT-bOFHONIREILETOEELMEALE
BN EITRAKILEIZGREDTH S,

JRA:

o EENEKZELTHBRMERETIZLIX. PRRAV— FroR—VICBVNTEET A1
HLTH, HRELDBRREECFTDRIYIIHLTEH, EELRHELS,

o TFRARAD— FroR—=VFFEICE DN -—EDFHTH-L T I L TEITINBIAARUITIX
AR
MNEADTRARDS—ERR (IR RELIMBORIERETRELIBELLD,
TRRAL—EFB I T LEBAH G LDEIRSAL,
TRRAD— xR TRET HRELHTEL. BEELRBET I KUDHRTH D,

1 A New Weave of Power, People&Politics, Lisa VeneKlasen and Valerie Miller,
2002, page 41. Stylus Publishing at 1-800-232-0223 in the US or http:www.styluspub.com. ()4 -rJz 55—
toETTL)—-35—E[HEH. RR. BUBDOHFHLLVMERI2002 F£. 41 R—Y )



o J—H—vTDRMERLTHIEFIRADREINEL LT OITRMERNIETHS. ) —F
—[FZTzoF— AT, BRIk, RE HEMBERLE, FvoR—UBREDSHRMEERRT DVE

NHd,
o TFRARAL—FEHEIIEEBNLREETRRAS—DOHEMIZBNT. ) —F—2HBLIFET 51872
D_ETHS,

o TFRARAD—FroR—UZETTIREIE. FroR—UN BT MEHIEIICA->TTICE,
ERREEISMESIUVLAMAETITVDODL., RBICELTHIRRICHIGTEDLILEEEZFRD
CEDNRBETHD,

o BMEROBMEHA.BRE.RELGCEICHVWIEHIIBHERIC. 2 R—JLUTOINEE | (executive
summary) &, FEIN., EFET, T RIZEMR TSN EERNEENTOETNRITESEELY,

o BMZREL. BHMNICERTEIEEICHITTEHENTEIEN., BEREREA . XX /LEMHIEL.
==y TEBIET B LD D, BIEEZERKICKYMARITRIESNF o R—2UEBVIL,

o TFUORRLEZNLIIRAETIIELD, BSELHEHKSTELNSELST . T LLESDERREICTRL
TREERIZTTEVWSIEICITRLHBNEFICHLEEIRETHS,

o AfFIhBir5(invited space) EEET HiL5 (claimed space) DEWVWEHEFEZADHIETH D X
— b ELTWS RN EET IR A PIRBLEDBICHBFINIGEES L. BRBEOSNED
REICHLTEEBAEF OILIETELRL, Z5LEREEF. EENIEEZEEH I -HICHES
NTLEDITTIELEWNOTHD. BRT-ELRETEHEINIE. BEOCSMBOREICHLTE
YWV ENZHE. BEDIABICBERZHRIRIMER LS,

o TFRRA—FENIZNLETTHILTERT HILIETELGN, TNIEHEDEE L, FIECHK AL
BEEZL-LTZDOBANEET IBUEMXIRICE LN TITHhN S,

BEHEEICRYEATRIZERD T RRAY— - FroR—Vld thER S EEEREFATESREE
Y., ZhoDHEBZLEMICHELIZLDONZ L, ZDI5HE . EEK (alliance) *°E B (coalition) &LV FHEE
(F. BA—DTFFRAS— F v R—ZETTIHEBOESHEERT S5, AETIE. FroR—2 VSR
ElT. HhAIBEDFROFHEERE T CLAMEICE OV -—EDTHEEL T, [ERMICEEER
L&IETEHEXLBZEKRTDHENDET D,



FRERA S — T R—VDER

PR — FroR—VDERZ. BELELTBIEBFTRAL LD WThDFroR—23EhEN
[CEEAHL=H. TR ENDOREDKRICELEBHEIL THILERESHEITENTIELL, 5[, F
Y UR—V[EFRBIEIRRED R TITONDLDLED T, FTEDETXERMIGBEZREDL LI, B
ERITHIET BHESNTDMNTETNIEGESEE, BEDBREBYRIGTILELHMEELHHL. FEN
RHIEATLESHEIF, FEL TV -BRERETLELHTSESS,

1. REDETE

FT.E—BRELLTRELLGS>TADN, FvR—VDERHFEDEETH D IREL-VREF S
CFRETHIMLAGLD LOL, 2T INERS TR RN —EBE B THRMICMYBL LN TES
RBIL.AETERLTWASERIIIRESN TS R =7 Vb ER T RRAY — - F o R—U 0%
RERETHDE RETET . M OERHLBRETH D, THDL, Fro"—VOEKRBEEZEITE EEDH
HEAIRT 5oy REBBERDOHELGEDLSIFFREICLELEEE YT 5MELNGENA, CD
FOGRELHEEE, BRIDOTRRDL —-F o _R—U TRYRKASEED/NSGREICHBETIVELNDH S,
BIZ L& EEDERAIREVOIAREEEED—RELT, FBUAFABNGOs)FIEEHERENEREHZ
BoT =ODERHGETRRAL— T R—2% 10 ELLEITHYHRITTL S, TEEOBEHAFEEEE. 2005
FICEETHESNT= G8 UV DRRIC G8 MBRE. HFRIT. BIUVEFEERSE (IMF) [ZxL. 15—
TOLavm Tof= 18 HAIZH=5F v R—UIZDNTRR TV,

LT ORBLATIE, HEDRENTRRAL — T v R—U TRYRSDITELI-L DA HIE T 5—BI&ES
Do

NGO [F. TZDORBEDEYFEHLN A NI DNT, BEEERIFT ENTESLELSIN?
Ht-OHRE. HAT-AEET HAREM D H I, TORBICHL TEERBREESIZET
HREEQORLERF S TLSEAIN?

o HIG-DOMEME. HET-AEET LA D HHMEMIL. EEBEFREESITH->T, TOFRE®
RRERISHLTHRICARTETLSEAIMN?

o H-OMEME. HIEIEETHAREEDOH LRI REICRYBLICH->TRILEIHERE
BENEH->TWSZA5M 2

o HLLESTIEHGMEES ., BWELSNIRENVOEREIZLLGHEEDEE - BRICE O THICENTED
Z55m?

o FRBICHMUMBLILT. ZNICEDLAMBOBAICEIEA R AT EFLENZAIMN?



. REERET D

(A2B3—=T o a0 DEREFHIRYELF v RX—2 2005-2006 £F)

1980 I, ELDEFRFEARETERGEFRERATLEILITT TITHLNTH 1=, FEITB
EDREBRFD=HICHLLA—VEHA TSI SR EE D12, 1999 F, HERMIZHL K5 CSO DFF
RAV—EBICEH>T HRRITE IMF FTERBEREA =T T4TIERIALT S ELGof=, DA
VT T4 HEREDHIEIRON TN =EDD ., BFERTE-SBKRELEL BREFREGEHERST
EVSTERELDEVIABRTH Oz LWLEAD A=V T7TATDREICHTHSEIFBA-LOD, £
DHBRLBREEORFTREGEBIIIBEZLH—ATHor=, €2 T. 2005 FD G8 HIVrEHEEDIEEET
Hot-b=—-TL7EEEFHL. Z<NEREBUAETEEFEL. SUTHSh-BEBHIRELOTOELRZE
HLEDT=, DR, YIVLDRTEICIE. G8 MBEEMNMEHRELEZFT S aEEN—RICEE o
CEMNBLMTAEDT,

2 BEBEELDOTERAY— FroR—UIDOVTHORBELLVERR L KE DK R4 9T # REAF 2 42— (Center
for Global Development) 55 2002 F(ZHFEiTehi-, 7o —-/3\—XF+—JLEK (Nancy Birdsall) 23> 94T LYVEK
(John Williamson) 8&UT 57>+ T4—XK (Brian Deese) [Z&S[MEHHFERE 75 :IMF D (Gold) Ao Hit= 7 R BNHE
EF Tl (“Delivering on Debt Relief: From IMF Gold to a New Aid Architecture”) %518,




2. RBEDOREIL

ERERE RESN-REITHLFEINSEEZHEL-LDTHD, V—F —[FREERKBFICHL.
LomYABLIATREZFH STRUCENEETH S, FroR—r0hiRERS) -4 —Hmoiid P A
BOUN—TN. EMBDF—T2 - TAAHY av AR TRETANERRBFRERFATHIEANFRESS,
R BEEISHET, #HICTLEBETE, LOIRKRIEZEMANLONVEEDONTVIRELNH D, FT=%
NITERFTRE T TGS LW, BELS PRRAY — - FvoR—U D BHEBERER LT EREER
BT ZEIZH I L, RERBFEERE T HRE. LTOMLNTELTAHELS.

R BERERFESFYRESN . BT M OEKARELGLDON ?
I8 EAZ(XBARET. MFED ? ANICE > TEBOABNELDILIBIDITHOTILVENEAS N ?
RICEEX. ERTA=HITRBELEINDI AEF MBI EEL., F-. TOFTEHEBETSIC
H1=Y . RAICEANGEDIZAIM ?

o HIET-DMEO. HET-MEETIHHEE. RRBEERDOOITBELSNIEMMMBEEL
TWBE55m 7

o ERREEEMN-ODHBERELTLNDIMN? F-FroR—VERTTIDICHRILHMELS
TWEMm?

o  HIET-DMBEAO. HAT-MEHET HHEEIT. RERBEZERDOOITHELINIEEOAMERF-
TWSZA5mM?

KDL DRERBEEZRIILTWSIES. LEOBLANTOZEZEZRKILTAET, BIRTREEKREEN
RAPT<%, RIEBIBEZEELTIELFEETHS, HIZAIE. KEDORFIRNBEAL-HEER R +v
UR=VIZEWVWTIE., HHEHREZEDOFRE |IEMESRTET, BICHTH2—RIBELZE DY . HBEHFH R T DHEE
NEFE-ol,

BEHNERE BRI EDIERK (asks) [[CHBETELN, ENH—D—DHARBShI-LE, £KTER
MEMTERCLITHD, TNENDEKRE, FroR—VDOEBERD . 2—7 VG HBAFOHEBICES
TIELWEETDHEDITETHD, TIHLIHEROD—D—D2EFRRT LN REBEERDIZHDRXTY
TEiB,

fl: R EREER

2005 1 R A>32—T792avIiE G8 mBE. HRRT. BLUEREEES (MF)(CHL. BLLEAXR
DEFRHELICEBRMNIZEETEE537RRAL — o R—=VZBIBLIz AV3—T7 023V EXKED
£ NGO LEH#L., XEBFICEHZEN T TEBHIRELOZIFEEKZB 1=,

BREE: XEOZTOMOEEEEN. FLIVENMESZFE>T. EEHERELCZTOMELVER
NDEREHEZERTIRELIZTHIE,

RIRBEEFERTH-HDHENERIL:

1. EEHERESIVZOMEBLOELADERZLERELETSIE,

BRERELOZFHLLT. BREES5 I M RAEVEMEREROENIE,

IMF A K EIZRET 5E (Gold) DIRZED—EHZFTYHL. TOFLEFEHERELOIEICZIMF DA
HEGIERICKEETDHIE,

2.
3.




3. EASH: - REHZELIEEAVDORELSH

REEEZEIEZANYOBRELSNE. ZRBBICRKOZENEROBAEIM T HETHD. 5—7
YEGHHEBOERREBENTOEZFVELTOT. M DEMTHLI LLHNIE EHETHMYIKNIED
Hd. DT OERIZONTIE, AR AR, F-E2—7T VN ELHBBICFIET S AMEDIV 2V ERL
BHEFH_ETHEICLE T D, FrUR—VERITT HEIC, HREGHIEBOBRRERE. 31327,
BLRUREICEHD O WKBEANGEZEO-BERREDILAZEBIOIENEETHS, REEZIESE
BEANYEREIDENTERTNIE ZRRBBFEER T HLETERLN EORIE, Fro_X—2DRRE
HI=OICRRBFREERLGSTIIRORVATREE B H D,

A EEHRODEZAYCR-OMBEADOREEK. *vbT -0 ELTHEDEENIEREH TD, i
ME—TINEGDBERDERELEH  FAAEDHREHFT SO ELEZATNDDONERBOHIETN TR
BIEW, CHoDERMED R T, ENREEZESIEZEADICHLTRENZF > TLLON, FEREEER
TENAREEZDIENTEDDNERET SN THSH. BEDNWEBRFHTEL=Y. FBF 0 HhEB/PNFTHEL
FYLIBNES REMICHON T HENEETH D,

EDLIBBUAKRRIZHo>TH, ZEESHLGNEARNB BROBACHEKG, BEOEBEICENT, £
BEZESIELIZY., hEBVHY. RERNETELEIIESES  HEDBUAKR T TIE, Haf=MMRiEL
FOETHREES—TVRERDHHBRBITHL T, EOFSBHBERIMMERT DM ERBH, FHLED,

EEQGBNERELIL. ENETNDEADHNOREEREZEDLIAYISHLTHENER O ANPEIRANT Y
TLES. FTIFNDREEY . REEEEDAMICHLTEENERODZTOMD ANYDRFE. REEZIESD
APEBLIFEDIIGERICHEDH ., FLMADEKRMEZ. FNELTHEI YRAMIILELEZHA TS
BFRE. IFEELTIEANLVEEZATLSEA. ZLTHREZEHS. TNENOBERIEIZETSH/8
A= 0BT SN ETIHENERELES T, TORRTITENTO I8 — R SR
B. Rik. NEEDNEU NSV REGDEIBRELELS,

REEEEIEZEND~DZENERHLLES:

EEGRBRESE:

EREFREXFIHEAN K | ZEREFZXIHFIHNIOVTIER | ZRERBERICRATHEAN, (&
BIFEDKSIITREEEZES | BN REEZEIFEEAYIC | EOLSICREREZEIEEAY
EZEANYICREERIFICE | REBEZRIETENTESRAA, HEBERIFIIENTEDM?

ATEEN?

EASMEHFIIERREICHLTERLGHENEREIENTESERESNBEA—ADEY IR
L. BRIGESNERETHD, YA T (FZTDEANREELZBIAYIHLEDLSICESR
ERIFTIENTELDON . F-ZDEANICEDKIITEIIENTELDMERRETL KD,



EHSWMERTLERRAT. &R BEEESKRLATRET,

o EANPHOEREEEICANEIZEIC. REBAEZERTREN?
CHORISBEEMIZEZDIDHELHD,

o EHELTHFYIR—UEEBLTVSEARIE, FYoR—VTHINESSHE=OICFKERLEEEN
EHELTLSM?
EREETERT RN ZEOHA-OC. BEEHEZEOHY . ERBLEZYTILEITGA?
FroR—2OSMEIZ, BAANG, LLLIEEH LOBKRTEDLSLBBERIEFLET 2N ? 52—
hERBEASLVHEBEN. HBE-DFroR—VDEBRERDAVN—IZEBESZ-Y. T2 R
(ELIZY T BRTEEMEF R D ?

EARHMORER. RRBBREERTHONEREICEE#EZ>1=Y. LLIXIZERATEEZ 21U T HEEA T
EUTHENBLNEN, EDEIGHE . Fro_"— R HESERIUTDOREZLGESTIEGLEL,

FroR—EHRBRT 200, ZKEBTELYRENLGLDET D,
R BFREHFELOD ESBMERTET 5. fIAISRBREBU-ODHRBRFE LT HLRE,
SERGEEERATHHIC. FTEEHZT 5.

BHREEA T HSERKIL. YOOV THRDEBRERLTNIRNETH D, RIDEATREMEIR
b#’L'CL\Zo;tI:mﬁL\'CL\?EL\iaﬁ~ LLEENERSNG N o125, FEKREESHILL. &hTEHEN D
BO=Y, SRTERD—FH~OSMEEEL-YVT 5, T0-H. RERBEZEELELY. SEZPLEY
BEVOTZREL, FTEDZEITERRICIERICEELLG>TLS,

BT DL MENDNELUTOEREFET D ENRELLED,
o HE-ORKBEEZEZXHETD.HAVEETNIZRFNTIREEZEIEEAY, FHELAEDK
SICXEHTEHL. KT EIN. TDAE,
WolcEZEhEHOEAN.
HoEDERME,
WoDBERRERZEI(ZVY,

Bl : D 4T

G8 H=yhZHEL. 2005-2006 FIZMTTAUE—T UL avNELVWELR D=HIZTo-EREF D IRHE
LXroR=UIZBWT R (A2 2—T702a0) IEKEBRFAO ZDOMEHICH L TBENFTIBHEN
HHEHIE LTz, TNODMBE(E. RTAMNIRGFICERLERERBEDORIVT) LHBETH 1=,
BB ADF—EL45 AL, RE—-Ewk<> (Bobby Pitman) BIREM#THY. HIFHREITIIL—T
D—ETHAERRHEHEI(DA)DE 14 KIEERSDRERKRTHof=. £z . RITARNIREID
F—E1BRRAYIIE, T7)v—IL VLY —K K (Faryar Shirzad) Tho1-=. RIIERZLRERED—
BTHY.G8 HIyMIBWTIEI o)L/ N (FIXNFFALER:G8 ¥ G20 HIyMMIDWT, BikEHIETSHE
BOR N EBZDADTHD, A0E3—T 93V E NGO BLUBMHFRRLLAR LG EELEL., EEH
BREOEBIRELIE 2005-2006 FIER TEAREBEETHIERM LIz, COHIBICEST-DIE. 8
TEIZEDh-> TR =R (CSO) MEFMBEDEBRIRELEZERT 5=-DICFvoR—2  FhiHb
22E1)—2000 ## KL TE=2 L, 2005 FITRAYMSURDT Lo A—T LA TRESN Tz G8 B3 hIC
BVWTr—— JL7EEEENEEHEREBLICE. BOUICT Y aBENMEENEHL T2 8IS
£BECAMKELY,




4. ELZEHHTHILEBIDOHEE

LT EAHT HIEITERAD — o RV THREHRTOIZIERNEBNEDTH S, LML, Th
ET7ERAL—DEBREZESLLZLDANESTENTRYIRLWHSELONEDTEH D, [EiLEEAHT I
. —RLT.BE—MWTEILLEVWEDDEIICRZS, LHL. ZDOLIIIRZTLESE, PRARAL—DEE
FBLLBYBDIANREIENENLGGOTLEV., SIRMETRARAL—EBREEDZENTELRLLE>TLES,
ERICIE. TELZEAETHIEHNTZEMITHY. SEPCKRRABLIUVEHL>TLAIARIZIH>TREE
HYBIEDTHY. ZDESIESZBIEITEST. PREAL—D A REHEREEN B,

ELEEAHHT NI BLUVEDRSERF., T-ZDFRICOVNTHERET HILIE NGO M, REEEED
APIANBENTTOSATERLRIETH S, BEAFDNEEDLSITFHRATNEINHEEFES B0
T R BFICHLTEENEDEEDZENEZRF>TLL 0N ZHCHEL., BENTHEFEREL.
EBIC REEEEDIANDICEEERFZT EATELEDEADNEITILENH D T-EEIVFET S
BR. FROEBTEOHEFLELALBELTE IS,

BOEHEICE, EBAXFERE R2VT  RER . M — AN EICE T IR EH DI NETH D, ®
51X NGO DIELZEEAHT NIEHAELIEARNERTHAS 0. TRRGTEL. BREMICEIBLEL 5
. BEEOEBREZLITHIREICEREATTEHL TV AEAKRCEANGE  B-E5GBELTRRAL—0
BHZEFE->TLS NGO 2R DITHR T LIFBEUTH D,

NGO NEENERILTDLETHEYNLGFELHS, TNIET —ILRIZEITEHREBRE. REICH->THND
T4—ILENSBTEHMREZFRTHETHDH, NGO DRAYT(F, B, XiBHEEFDERD R FEIHIC
BY. T IBELEERDOY ., FROCIEZRZUTILIALTIRME T ZIENTES, WO R 2y T OEEE
FREALRMBERE L. BEDTEVWEEAYICH L TRELGEEAEFE DOIENTED, HLLELH . XKE
DFYIR—=UTVAIETIURUDC.OZDOM, HAT-OMEBINEENEILRLESELTIND LS54
B EIEHENH S WOoDIREEFTHITTFRALZLY,

AIETRLULEADTERET S5 &L T PRRAS—ZT5EB ORI DR ENEEEL., H-LTRR
N — DRI IMNGIRFREERETHENTED, £3T D &ITLY . DEENERHOALR
VREEZEDIAYEKIC, HLT-OBBOEBEMHEY EIFTOIELTREEE D, T BEEHATOIT
BHEEDEBRADOFR. EF AL, BEPEHRLGEZRBLT NGO OXELGXEEET VN —FED
POFRRAY—FFIFIERAL LN TEDN LA,

HET-NFEEEZ -\ REEZIED A OVTHHTEEE. LTOBLMFESELLS,
o WH(F ENFIGHBAREZPHRKIZETL2OMN ? (RoDEBELZINIZEIIEN. BS
DHDEEZLLLUIRELELLIC, HOIBBDRAERITRZERTLDALLALL, )
o HMMNELICAIEZEEADIGICHIN? ZTLTELREBEEILHEMN?
BEZETARBIICHMOEBITOVTOMY ARIE. LLTE&ELED,

o WODIFEERI?HMNRNGIEEN? BHFOXEEBDLGHICHLHOEZFHLTLDAMA L
oM

°A New Weave of Power, People&Politics, Lisa VeneKlasen and Valerie Miller, 2002, page39. (JH-JzxHS5—t2&
JrL—S5—EEH RR-BUADFHFLLERE] (2002 5))

— 11 —



o RoDEEEMBETHEDL ? (ZOK/NMNIADDOLTIERENET D) ZDS56. BENEDYELE
FOBEEBEPERNLGN?
o HNMODRIEEHN? HE. REREHK. ZEFRK. PTALGE),

CNODEBDELE—MRIICAF T HENTRETH A0, HET-NEEBENFT-LAHD) ANEE
BT 5DIZRIAIE, EDIYRAMD ANYINE—T IS DBANEENERITTENTESD, LALESITE
BEMDIRIH N DR ESZ NFRMEMIERBLED, 10 A\DTREZNMDOLIZCEDHLHEITD N 1EERE
WEEYL. HEDNEHO>TNTREYIZTES 3 ADALEET HRHEZEAITIA Y,

REyIEFHLLS: HIET-DBBICBT DRIV IEEER LT —E—_A—ZELELS. EEHIG NGO
[FREEEZEIEZEANDICHEEZREFT-H. BoBEDF TS T(—ILFTORMRZENL TS, I
ZIE BN SRIAERE L= A2y T ORMD/A—~F—([2 REEZELIEZEAYOEDRZYTIZT)—T
127 EBREPEEHA) ESEYT 5. HET-OHBOR 2 INRMNSIREL-RIZE, BEREE LSS
T WODEBITONTIN =1 T EEBEIILES RFVITHNRBELOTRAITHEL. TOHSED)
RHITENME DL RELGHAF D REFRNEZ DKL=,

REEZFTHLLS:
o HIE-DHMBDEREDD T, REEZEDIAYEMYEVLDE TGN ?
o REDHT, REEZEDIAVZEEM>TLDIAMEMYELDEITELM?
o KZEDPFT. REIDFEHEIZEWNT, REEZIEDAMERLBEHEZZIFLTLSE FLVELD?
REETEDIANDELBALIDERICEFET DEIEVELD ? REEZIED AMEPTADMSH
DEERICEAETHEIELGELN?

BEERUESIUEEOHELEERIBELED . HE-DBBOERIREME OIEENLEREILD

56, HAZERDEARCESNIGICHIBEDEERGE, EETEERICEETHESLDNELA

B ZEDESGHE . BEORRAMEVERLGIIIVITERH LT, HEF-HIIRET HFEEICDOINT
RBBICEENTHEVNS IS EE. BERIEBEOXBEEICEAS2LETED,

ADANEBOYEZRT DL, NIFMBZEAYAIDRBRIEZEELZYT IO T, ChoDEXREEH
BRRELADETHS.

AT FEICERAYTREZH LY. BOHFE. SOABROTLEREHL-DBBORZYTED
ABEA—ZHRELIYL T BoDEBERBITLES AT A7 THREDEFBARBESN DL, BROEE
AENDDERFFC, RO EILEZEAHT HIPRZENDRIEIZHLDEAD,

FEEELT SEDEKE: RETIRETDICHIY. EOLIGRBEFEIOMNIERLRETHD, REE.
HRIEE LB G EETRBELEIEL=L, EQOLIBLDITREEZHIM?

HEEF: BEMERBRAZ (policy brief) TARDILIZEELALLEALD NGO AVEHRIRHELZY. BED
BRERRTIRE. 2RV UNICERERERHABO—F I RAVNRETHIEREEFEET
FEDLD)ZEAT .

BHEEFTHLEBGE: ZHEBELOBREBELLY, FREFEEICBENTYT EODANRN 213

[F. WOMNILIRMALI=Y . BRINDFTHD, FK. EHEVNLELRICEEDO NIRRT T HZE NS
I THDI BLEZREICEHDIRIUTAT7EBHIMRET HMRIE. NGO DEEEFITLICAHDLDEL. BR



PRIRE LI EBARIREESBEL T, AAELTORRBOEERNTITE S,

NGO DRAYITOXFEIETSAR—FDOBRICBUAF Yo R—2 DRI TATIZSMLUIZY AREE DT

ODOBKRBEV I—TICHEELIZY. ELEMELIY. . KEDGEE. HIEECREREICHLT.
M LI-BR1TEIE B & (Political Action Committee) ZE&3IL1-YTES, £z NGO [TEELHE DR

BDFmEETHL. TOBICHLEMERTTSHIELTES,

MEEZAEHHT NDIDRIEIZIRFANNY . BEHGENNDETH D REEEEDAYIEEICHT-
[CEHENFYERESNEZYLTOSD T, oIS TIE, BIZ@BEM T, FRIREZL LM ETNIEERS
BV NGO REDRAYTIX, BERIC, BN M O—BLEBENTETHLT, KVEELT HREIC
MLRELANERIFTENTES,

fl: TELZEAHTHIEREN

BFRHLT VY OR=UIZBVWT AU 8—T o3 D% BIET IHIRELTUT OB EDORYAH

higEhtz,

o RE&LMD G8 MBEICFIET HLLT D@ DAL DEEEFE S,
> AYORIT7L-AVB—FatL

B EBAFEIZBI 9 BB R v T —% (Eurodad: European Network on Debt and Development)

*EHKJvoE = (US Conference of Catholic Bishops)

J—)LR-EP3y

RZ(EEDOAKOVIINUE U2 DR—HYRR) [CkoTERIISh - DATA(MEHK - T4 X-B 5+

72')Hh1(Debt, AIDS, Trade and Africa) DEEXF&&o1=#i#) & ONE £y R—>

® 2005 FOHRBITHEEIY IMF DFEFXEDIE, 7L UrUDCIZENT, EFf NGO 8% EfEL.
ERNE BB LORAZEIEN S,

o X—LLBZBFDARAYT, FIZIXEATEE DARE —-Evh<> (Bobby Pittman) Bl R E#SEDEFE
BET D,

o EHIRHLIZEALT. IMF MMRET 52 (Gold) DIEEEFTYH T LELSEEZXEHTI2EMROAER
H£E4 ZEEDORKEL VIV THAHMREFK 42— (Center for Global Development) Hh 5%
%,

vV V V VY




5. ERDREFRESE

FBHRBRDEVNIHIDOLT . LWAEETRRAS — - F v R—=UITEWTEH, BREEEIXRULGIETH
%, TRRAD—FENHINZEIRNDHBIZIE, HR—2—0 EEDREM O H L. REELTIEIEEAY
(BLLIFZEDRZYD)  EITIERINT S LR F ELER OBEFREEY LIFABELHD, FroR—
VEIRFEEL T, o OEBMERIEE/ONDFE ITRELGBREEET HICIE. BEEMICESEEAHY
EHOIENTEDEFNMILBEEENRMNELEN, BFA—ILOY—% )L ATATOERIE. ILHREEIC. B
BREICHO TCERET DELOUH. FAREBLZHELY. 23— Y EGLIHEFICENENTZY T BHEFIC
JID, LML, PRRAV—FHCHE VD TRAELSNIEORRERBETHICIE, ERICERZL. &bITit
EXIHBAGRETBELLGINELRSLGL, EEBROBEIBIOLEEHTHD, ERELYDTEHEL.
BARCRVWERMOEERISIICLES. BAOERET HMEE. BFAICUL>TUTOREEZATHSEL
Do
WoIZESTRINEELRILLGDOMN ?
oD NETEA—=2 T RAVRERD LSRR FIE [ Zo1=h ?
BERLIEHIERD-OIZES DA ?

EolEEDLSEAREE>TLNDDH ?
WoIEHEE BETOTLIBEITHEBELTLIDON., B BEES EHIBFENDERRES
Lizom?

o WoDANEK EDFIGHEROKRICE>THREONTZDOM?
FE#HDEREELNOHRMT HIET, —AMNGAFE 2—IZHBHLESIZLES,

BEANEREUATORIATILEL DS,

e 30 73H\5 45 S LARITIRFEDKIIZITI,
EEOEADHLE T, —1—T1T,
BEAGEZBL T BLEF > TLAI LN, BUAEB~NDEDLYZEET S,
HIRPER, SLHEEHBLELY, FLERLEVTIHRICTT S,
BBICHEFOFEEREL
AR TR HFOFROERERLLET LTS,
BEVDOMEEHRET DHRITT S,

HIZ EMEESTREDTEVLAIXLUTOAEY.,

A BAE 1 —H LLUEE—ILAD KSHOFRIZHESHENESIZT D,
BHOUNRZBVESBEEICLEL: 1 BEEBREVNESIZT S,
EROLGTVELORNYFLELNKSIZ,
DAY YT IZRLHRNESIZ,
BRERPIDYTEELLELESIS,



Pl AR

BFRELT v OAR—DZRET DCH->T TEAKREF YRV DOBEIBMNEZRES 51D H#
FERITICBEDEH>TLVM: 5 DOEEL NGO ZEfL-, TDFHMELE. AR VIMBEY—EX
(Catholic Relief Services) . XEhk)voF#H K5 (US Conference of Catholic Bishops) . A7 X 77

L (Oxfam) . ¥ E 145 ¥ AtHFE Y —E X (American Jewish World Service) . ZLTI#HRIZ/NAV % )
(Bread for the World) ® 5 B{AT&H>71-.

hoDfE#MtEHFRRITOIEREFHEEE R —/\—(PRSP) JIZBILZEF> TS THAIZLIE., FRIS

NTW =, LL, BRI A ECE- T HoDBEIBMNZERDOEHRAELICHH_EATC
[CEAREICIES=DTH S




6. HRREAEYLEHE

fth A & DEBERIEE L, EE RO, LI T TITHEET PEARZEZHE T H L, BIEEMICT
AIREGBDIEALEEHHT NIDEILICEMTH S, COLITEEERFEHLEDLEHNIE, HEAFEDT
FARAY—-Fr o R—=VIZBRONEEDEH D, LLHLCGESHREEBLESET H401E, thEED A2 /N—
ZHEDHHNIC. TREBO)—F—Z2RDELIFroR—VERDI-ODIT -JIL—TITT, IRET HIRE
ERERICOVTHONLOEREHRATLILEN DS, LLIRET HIREORKRBBREEE T HHIICE
ENEMoNDE BEEENBERELTETRRI—DERNRLGL-O, FAIEELGERRIBESN,
STEOBIEZELAREL, EOBBLENENDBEREEF v oARA—VDERLLEVLDTHLH.
ZIGBHERET DRENSLYTET, ZOERDEOHFTLESIH. FRAAY —-FroR—VEIHRE
DIENEDEEH>TLED,

FERA—FBDL—TIEGHBBOAY . BIUVREEZESIEZEANDOENSTHRICEST,
EDHEBEEREZIINDIMNRELED EEDAREMDHHHBBICDOWT, EE T HIEHHBLEEDAH
B TRBRERNNHEN. BREALTVEMN. 4—7VhETHEANHLTEENERF O TULSA., &Lvo
FEENSEELED MARMEITICEITE ST, EQLIGHBEERETIONERNRZITBIFTT
Hdo

RERAICRLE L EEDRREMNHLHE DB, FroR—VICERT AINEEHEERNRBATLEIRE
THY . FroR—VOHREFRSE D EDRNRETECTIZRSRL, HIZIE, KET 2001 F£hb
2009 FORICT VL aBHEICHLTTRRDL—&1To1=7—A T, FBHEELEELTL, FroR—%
ITOEEREARDEENEBIEDAREMERLLEI o= TLD, RE PRI RBASEEE I NI, ZOEENE
BCTEAOHREMEAH o1z — AT, RERBHECERZRICHLT RN —EBZT HRE. FEEEE
BT L ETESRERDBIENDFENNBESMARICHHENZ LD,

EETHHEBE TERET AN EF Y UR—UTRESTHIRELRRBBFEOATHY . 7TRRA—LSNDRT
BREITILERLGUD, HBICET I TOMBEITOVWTERERLIET HE EEAN/NREITLRY | EHE
FTHLITEOTHONDET DEENEBFOTLES, TD=H. FrUR—UEEICRLTARENTENE
BITOWTE, HATABERIFLVELS R TEEWITHREETH561H5.

151 - B S RO S 146

BHRAELOFvoR—VHEP, ZLOXEECESAKRLNTESNT,

o ALA—TFTULavIiE. KERAD NGO &IGE#ELz, ThoEA VIR T7 LT A1) H (Oxfam
America) . Tt#512/8>% | (Bread for the World) . kE ALy U B %5 (US Conference of
Catholic Bishops) . 7 A)#1- .4 At R4 —E X (American Jewish World Service) . t—7 -+ -
FJLEL > (Save the Children) . )4 )LV (RESULTS) . 7 —JLK-5—=24% 1 (World Learning) . JL
—T )L —)Lk1)1J—7 (Lutheran World Relief) T#H 5.

o ZTOMIZHLXRERNODOE HLHHEBEEE L., Thold DATA ((EH. T(4 X B5. 7IVHIDEXF
LDV UYBRUIFRNGO), ONE FroR—2 (REOOYY/NVRU20HR—AY XM R/DTRR
Ho—FHHEB). LU 2E)—KEFroR—2THD,

o FEEL-ERBBIIMERLMAFEICET HRUNRyET—2 1 (Eurodad: European Network on
Debt and Development) ., Ay X 77 Ls -4 22—} <3+ )L (Oxfam International) . R %72 <{T 1=
HD Ba—s\)L-a—)L 1 (GCAP: Global Call for Action Against Poverty) . E&U/N\JT7YvI XA
=3 7T 47 (Halifax Initiative) T o71=,




7. GRIBEDHRTE

TRERAY—FroR—2DEL, TOEMESO EEICRAITIBNNEFET o RKREFE—
EDXvoR—U TREITERTEDENICLFFET LN, JERBRITEIF=HIIE, —D—DERTA
ERHBFRERETDIENEUNTHS. (T ENDHITEODVTEET ILELNHS,

RYERLE. BHARDILICEFNLEEZHAELI-LDOTHY | R BEEDZERIZE T TRUNVGSIEE
BERELBDHIDNTHD, DLWTE BHERE. ZEREBADRTYTELTO IMIEDTRRAY—F vy
R=2 WS, TED BIAIE, HE-ARET HSREICHL TREDIFHEREISANOIY#FIF=Y,
ZTOEFREHAEICERLEYTIEVEHMBRLLGYED, FTE REITH T IHL-DIIBEXFTHE
7. HAIVEH A F OILIFER T DI OIGHMESEBUFICTRRL THLIEVSTELHYRTD,
REFENID, ZLORPEBENEZONSTZS5, LML, RREBREERTHDICIYFEDLGLD ., £LVD
BRI OHERDINETH D, TLT, RESN-EHERICEBEIBMEEDTE S,

EHEEERTETIRIE. UTOEEERHTLHIL,

BRH. N OBAET. b PTEDN?

EHMCERATREGL DM ?
ERBEZEOEMICEENIZERT2EDOM?

EERDBES. TOBFREILICERT 5200 ?
ZOERDOITBHELFEEEENEBIN TSN ?
ETICHETHRPBEENHEIN ? ETITRELE SO FEATTEEN ?

CNOEHBERISOVTK. BE. TOERMICAFTTRADS—FBABELLD, BB FRIIERRATRER
SR TRELES £ HET EGRIIBFEERFOIENTE, Fro_R—ZBBLTUKRNERSTL
NTED, F-. BEHREROERZERLTEHTOHP T, V- F —OESHINRREREH . REZTECLD
T&%.

R CEEI=E:
AB3—=TF O a v DEBEBRELT v oR—VICEVWTIE LT 4 DOXELEHBENRESNT,
o ZEROEFHRELOAREEDLIICHIET INHITIERDBENLE. MBFEHEKRT AL
NORA(ERZEFRERR) ITWHESED.
o FEHRHELOMREICTIRNTHOERBERBZESHHLIC. MBELKRTAMNVANEERET
RESPELC IR
o EBRELEITIOIC. IMF NMREFE T SHE (Gold) DIFEED—EZEFEYICHT EVIEEXRFT
PEMRDREEERES.
o KE.FIMN. hFFTELVELE®D NGO LEHET B,




8. ZEERAL—- 7o a DEtE

FREHRAL—-TFooavblE HiF T A EREZL-0T LD TELIEEAYOHEBICKEL S X L-ODF
BRTHY EARTIESVWTHESNIBENH S, = TRHRAL—-To2av . KO DEHABE
DEREAEEICT HERFFIC. XIRBEDERZIVEENIZT LD THITNIEESEL,, SSITIEF. &KIE
THLUTICHBIF R —DUEICHTIEFES D THESTIEGELIRLY,

HRTI=DEI—T IR NP HEBICENEHT=ZHLD
AT HEFOEENZEZDHLHID
HET=MEET S CEADHERIETHLD
IBEROMRBTVSEREEMESE. BHERET LD
HE-MRETIREITOVTO—ERHZEHHLD

o s~ wbd =

FroR—VERBTHIRRIZEOTIE. EDTI2aVAHLEF-DRAZYTOEBDREICHLTED K%
DROZEX6TARITTDRENHEINELNGN, IRMLBTRRNY — v R—V (BB D (I HEE
TOHRBTHOMENLGCERLGLE TGN, RE ENoDTHITENRITHETELEGEICELTE
fERTSAH 5.

TRRAD—-FTH2avERET HEE. TOMBO XL ORBWEE . H2RE. L TBUARGEIRIRE
BREZBRLGCTIIGLEN, PRRAL—ToLavid FvoR—V Xl T HER RS ARDAA LD
MoBEHINEIRETHY . A—T VN ELGLHBBOBRREICHELT. RKBROEZENETETEDELD.
RULBUGEMIVTEREOOTRITINETH S, HRELDENTNDOHEIT, TNENICELGHR/2
VU TBRBREZTHEVIELEZRHITEVNTE IS, fIA K. XEBRITHLTIE, BEFEHICET KRR
DEFEREFDOTIVTINETIEANFRERDIZEEN S, G8 £ G20 DLILEHMEREITHT ST
RO —FEE. IS TRAGEHBAENTTITO W, GEGL  RENLGERRERLELELERSED
6 MALLERNIZITHON, YIVFBEKRIEATATARUETLAGNIEN S LDBTE,

TRRA—-TH2aVDBRIREIELZ 2 H DD, LLODDFIELUTITHENT 5.

(1) EEAMEOEINES

FRRAS— FroR—U (T EBE . REEERIEEANSLUZ ORIy TEOBI DR EHBETHS,
BOFIELNZERZ LD T, ETEROOBMEEEL, BHLSITBLTEARICHELITALELS
B. LTI, DR -EREERIHES DR ThH 5.

o MEREKBICBMIEFEN)—F—ELE, BICEBFREZHFoTHCL BRHERITENT, &
M) —FzEEY ENEDRAUNERTT SO ZHAEICL TEDLENH S REEZIEDIAY O
ZDRSY7ENEEDBHIIE, HEEICIERALIETH T, WOITHERET HETIEEL, L=
A>T RWILEUT—2avE 7oY. WANT CTITEBLTLESERZRAR YT S L5 E
(FEEF=U, BRFBLTETHREN FISEEMELOERFREILIFREIZIEL 10 7HDHLIE 15
DUATRTIHELHD,

o EFEANMCTFIERITEE LE, BSICHL THENERIFT CEELZFIYTH S, MOLEDERIT
KUGELDTHLHN., o LDERZIY T FT-EWSIFEELIT TR, KoL -DIFICERY
BHEWSTEITFGDIEN, FEAWOEEERTERELTH, BEDIGZELYERZLTHL37=HIC
. +RGHENDDBLETHS.

o EHICREHZESANYDILZBZPELRERSTHEIENKRUITHS.



o HERHUBIERIIENLGE X BEDTEEHSHAFIZIFELL THZS, £2FHET.R
FROBETIYR BERICEALZZREED D ENTED, BRREEFELCEDRASYI(E, 21T
BozENYDREEICEIREMGLREZLLGZVLDTH D,

o EBEKDIMNL, ENETNDEBITBMT B Y—F—EZIEEIZEZIFS, ZENDHHEEBBO
RO, ZDEHEBHDIBRZERRL THEPDBURE AV N—IZANDSISITBELIZL, H3T-
AEDIIBFEREEYHLIZLDIZERDA. HEYAREEBOT EFMRITBLIDTEELELS,
ABABZLHET . BRNRESTREMEI RO TV FICEBMNERICSMLESIELI=L, 46
DETHD, MBGRENL>NMYLTONIE  RAGEESHRERKRTH)—F—TIIL—T &L,
FYBNNZERIBTHENTES,

o REDEMEICHBEFZRET LS, Z4O0—F I DIKEERBHIICRIES DA EEHET
SUENHD FIZIL. BREDBKIZ, AEPHEEZT T TEHDA. LLLE EH T 7=
HDEMPLGEREFRMET 2DH . ELVO=ZETHD,

BELERIEEEICHEZL. BRRIILREHTENEETH D,

E—TYREL TV SRS LT SREIL, B FrRAH—FBIZREH G TEMIIF, BE
ERETHEITHEMCERET . BBORKIF WS TIUNMEYVE T 5Bt H D, Th
WA.EREFDOHIC. EENEMPL. FE. SME. FTHEINIBEROLTORZEREITOVT. B
FEICIBELTE IS, AL EBEAMICT IV ERATESILE BOITHLTHENERIFTC
EFRMTHS,

(2) BFA—),EEE. EREE. FHOFHA
BAAEEHEEEES>TITIVYEYIEETERULGELDEN, EEAYICESOEREZGAIBIL. EF A
—LOEBFELFE->TERLIZY. EREEZIRHELEY . FHREE T LS FEBEMEZ. LOLEREEL LIS
WLTIE, XFEEOCFF—HPEREHELEY. BARTIZEREHLEYTDE0 o, KYHBEHNLE
ADNBELED, TDIESH, BFA—INEERELY BICBREE(CH ALY T DA ENOT2ESHNE
BB NEBAERDIFZIVL. SBRNICHENERIFTENTES, CODERFREFERTHIHT-
Y, UTDORESEITECELL,

o MREMNDTEIZ, EFA—IIPERBEOETRELVFRICENTIE, TOEME, HUE-NHEFAHE
HBDEZITIOTWDRAVMIDNT, BELKFHRDAH R TRDICMNI TE IS, T£< €L
TECECIEVNITAVETEENTZ, RLDFHROBEE L HENGOTREEAELGS 1 XR—T,
REDL2R—VUZRIEE, BMEMEL TR, TNoAHERF ICFEIRGHLD EHIESNI=1HE D AR
L. ZDEHES, RIERERATLLODITENGREN FEA W AVE—DLOEERE LR
HLTHLRTFLED, TTICHETEFZAL TOHBEHROEEFTBRYIRSTNOLRIITLED,

o HBHOHAKPEANELZT HARFHORERASEZERTIEE. BF. ERER/IIHOT. X
EN—EF—HAIIOVWTAERZLGTAIEGSE N0 ERGFFMUIRN DD D, FUYBERORING
EIX UTISHIERSN TOSBEBIEERMICERLTOSELOBEDRAEESEANSZLETHD, i
ELTIRE.RDEIBEDTHD. [COFEBIE, EMEARHTEBINEZREFRLEED TIELS X
(HFEFTE) DEBIZLYRZEBSNED T, BEBSH TOSEEFRIZLUT DA/ —THESII T
WEF—ALIZLYEESNEED TS, J

o FEHXZEADSMEAKTHEET AN, FEICHBMUIARNDNINEHETHS, COLIGHIET
BESNEFHAXE, REBERY, RAGRENBYAFNBELYLTOT, TRARDS—EFEHTHESIC
[EIFRBEYTHDHZEMN SN,

o SASCINEEL, REDERCKEZKEHICENIE. HEOER) A RLDENICERBEEH
PNBEAZUT THD, LWL EELGRENNDLGEINEDM . EEALRED THLEIITLIZLY, G8
1O G20, BLIFEEDYIVRDLIIZ, ZLOELRNEMT HNALNILOKRFETIE. BN ALAICE



BRENGINDIDT. RERESEPEREERKEED 6 NAMLLI1EFRL. HAHWLIIZENLLATIZ, @EH
(TEBIR LGS TIEELAL, KETIE. 2011 £ 9 A 11 BORBFZHTOSHLUE. B OBAFHEA~N
DEBEIE XV TAFIVID=HEZESNEZDONEBEBENDKIITHE>TLE Tz, RERIZ. BFA
—ILTIRRRNLA=IL DTN E—0F ) T4 RICEO>T BEFA—ILDEEICEN G ENST-E
BBLEIYBD, TO0. EUEFEIEYREEN TN TEDLS. EHEELTHE IS,

o [FoS3>-FS5—F{TBIME) IZEBREL T, ESERDAYN—POXEFEELGEIC BUGIMIUT TH
EDTaAvIZBMLTHESSKIITLES,

(3) V=¥ ATATDER

V=% )L ATATIE. REBZLEHEICHI>THE T 5OICERMELEVEELRY—ILTHD, Fv
R—=2D=ODEDRDRYRT—0% o1 BEMGIEEEZHELLY . BEOXEETEHKLIZY.
FWEOEDBEBRERDIY . GERERELIZYTES, Y=y L ATATIE, HiET= T TIZHEPEF A
—LEETRBELTWS Ayt —2% KYLUEZAZEOIZEDTH D, PRRAY— FHroR—2%F5I12H
U, jEKLFEHND SNS [ETART Y VAMvE— BLUPA—Fa1—TTH5B,

V=X)L ATATDREIEHEMICH D, RCEBK, BLDEHOALRE TRETEH(TIVbT+—L) 1%
BLTOEMNBDIENTE, SHITRREILITAIENTED, BHKIC. BB TIILGEANELTDOHENYZEE
DIET FHAUR—IADSMEZZOTIENTE FHLEEMNLGRELAREICLES, 32225 —23>0 0
HEELTIE. YAYE—TD)IAL—FOYAL— ADRE, TTART VI TOAAV MO T THERELREME
FATESD V=% AT4TOERIE I LIZEBIELTIRA DD THL, FroR—VFEFDO—IRELT
EESETERATRETHDS,

ARIE, T TIZHEMISFHESH ., EEABTHLHMLTODAYORBERTLESIET DERALH D, O
CHERDRBGE v IV ATATDRET, LN —2vIL-TRRAD— v R—VERITTHE
MTEDRITGDT2 EDET. IEFDAD. XFTE2FVvUR—UAFHEEBYISEATNIIDHE
ZROBEIEDTHA,

V=¥ ) AT T EBLI-FYoR—VTYBZELIZIOLLT, [0=2—2012 RAGLFHIZEFvIR
—2> 1(Kony 2012 Invisible Children Campaign)*m#% %, Zhld, FroR—2EHT A DHBAEREN
Bbh, wELLES-BHTHL, COFVYNR—2Z T o=HIRICE, FERICBDGIBEZELLA, B
[Z.ZOHEEDBEDEE L. BHEERT H-ODEADFEIZODVT, BERZET ORI ELERN
-DTH5,

V=o)L ATAT X, DITH AR OBEFA—IWEEO-HBEHET U SAVBRRO—DDFRELTERT
BOMNEHTHD, HE-MREL-FEZRELTHRICIEHTNADF, b THLEWH =T TIZELT
NMTWBALRTHD, oz EDKIITHEL, oD RV I —IZFE-THEEHETHEIZLOHTEL50D
AN BEEGRAUETHD, oM KRy T—IDH T, I TITH-BEIERFELL TEBSh TL
1=, Mo HL-2XH/HTHREZINE. TN E T bbb, HE-BHITHTHERDALIZDOEH
%o

FUTA Y=L L TRRDS—FETERNGF R TIIHHH ., LEEELOLBET HTEMNTESD

B Cat - as—. AV, A T RIAMESLUCER—FUIZBVNT, FELETERHIMICMAT B4HE
Li=-REBAFRES AT HOIERE | (Lord’s Resistance Army) DIEEETHD, (FRiF) ZDIa=—2012 RALGLFH=bFv
UR=2|F KEBFIZHL T, a=—%2R BT KEEEHEERRAL LEDEREBIT TSNS ZEFRALEZTRRAL—F

XUR—UETot,



X, HE-EENXEELEES> T IBETAMBICEBRLTELAD LA EHRITHETH D, HlZ
(EMYA—bT7vT I (VA—rEERIZFERAL. RCALZEH BRI ARRICEEEF LI 5LHR)BED
7812 RSO TAT DHREED. TEFRBO. (R GTEIY®. ARDEBEEDHD/INTH—T
VREEDIL)GET. AUTMV LD ELEEGE T AR EFOILFEETHD,

Flo, XFEADKEFEZERMIZEDHSHIET, KYRVWRELFONDEHS, FIZIE, KETERESH
1=TONE FvoR—2 INZBEEDRYNT—JICBFA—ILTITHEHREL-FHI L. FREFIEEZA D, ®
BIFBAREMN DERGEHRBAL LD, T TEOMELEB P DRBNXEZFEITE 1. LLEDIERBEEIR
Y= ) ATAT DBITESBVNEERXITEDEGEE (IR XV A VE5—(IZX 140 XFD LBV H D).
TTHAMIGEGRAR—DEEo Y, FIZETRIEZ B KD EE N BEICS OSSN TOET ! HEF-D
BERXOLEREBAIC, ZRERIC[/—IEBRRTHIBENT TSN ! 1EW =R TRy F—HYA
—hEEBL. Z2ITHEOVITHAND) U EDTEHR T, KIEEE VT HAMIFELIZYT HEL
=HENSS,

Y—2% )L FRIRAL—ZBRMIZHRLZR F BB ELTEFLNDZDA, ONE FroR—2  FvIRT7 L
(Oxfam) . RIEZEFZBET B = v IL ATAT T R—=2THAHI350.0rg 10, IRIBREXBITEEE
~x5-4557 |(Sierra Club) T#H 5,

KEIZBWT, V=9I AT4T7DFERICEALTSEIZESDDIELUTDAEY,

® Beth Kanter (www.bethkanter.org/) KETIHFEFIEBOEE OCUHREE~DODRYHEAZT)—FLT
wa7o0H—,

® Heather Mansfield (nonprofitorgs.wordpress.com/) KETIHEEFMEBD Y —L vIL - ATATDE
FREGEITODVTOEREEDH Y (b,

® Mashable (mashable.com) RKETY—¥IL-ATATEFRALTVASADIZHD =2 —X, HRHE
EEEDHBRLTLD Y Ak,

® Social Media Today (socialmediatoday.com) KE®DY— v)L AT 47 I(CBET BIERIBTRY Ak,

(4) BERBATATOER

HIE-MRRELFEEICHL TATATARDERDIEE, FroR—VITEL>THEICAYNTHS. TNE
EMEEZLHE. BUGHREMECREELRE ICHLE-OBBIREEZIRY LIFTHo3L5@E N TEHI iR
L=\ ZDF/E ., Z2—3—I 0TV UM UDCORIGRETEY L /INRIELGE T DA, ERRIZITENFRE
LT UWEES, ENNER T NI, HET-AREL-REE. T TICERDAT A7 THERBDMIZLEOTNS
FOLGERICEER T TRY LIFoNEMELAGLL, FYoR—VIZEML TV SESED A N—1 &
ERDEETIL—TICAET HEEEAREF->TLT, 2ERICRADEZF>TRY EIFTH5A50ELN

2LY,

PREICERAYTRESRZEH LY, B OFHE. SR, TLEREHL-OHEKDRAZYTEDAEE
—ZREL. A2V INEDISBRYBHELTVSNERNLIYT EIELENTH D, AT47 THEBDE
PHAMESNDE, MBBOMBEN ENSDLRFIC, BRI EILEEAHT N IPHEENDRIEIZEL DR
AT

WFNDT7—RTH, HIET-ARET IREDNATATICEoTHREShNIE, LFYLEREDELEEREDD

CENTED, WoDEALN, HL-DNECEEADIFICOENEEN BB THS, LML, EDLSIC
HESNDMNIHE=DIAUPO—ILNTHA=H . BOLEOLBNRENSIIY | EEICEORICENE



[CERAGIENGZENIZYEWSBRDEL , TD=H . EATENEHNIEGSLVDK, AT(TEERY
BSEBRICIFEHLGBEZ(EOC LV TEERFTA T, BRICZTAYICUS —FEITRNELNITETH D, T
ATATICHLTEENT-RREF T HEBREBEESMESE T ATATEETRTHENAKRETHD ATA7T
[CKBDEEIE, KB THRIICFIRETESLT—ITHAOH. ST ERBEATATEEFRATHENIER
RIFT2RE T HMIERFH LA, REISERT DRNAZEI S —FEITOILELHLHEVSIERDAHE
#LTHS

(5) x#

TERAL— FrR—VERET DBRICENT, FrUR—VETOESHN REEZEIADLETD
ARYIEDRBITBRE ZENH D50, RENTRIEEZ B IDBREHFIEEEANL, XBITH-SHF
—LICHEASMT D EFEICERTHS, TNERBFIC, F—LARBITBHRUME., XFETIET BT
LIZRERBBEDIARTEZERTEDIDITTREGL, EVOHBERZROELEETHD. RREORBITEH
WTIE RFF—LRELODD R BEICEOTIE, Z<LDORICDONTHEH LT NIEGLRNELH DM
LG, ZOMBESZ TEIAREEREUTIZINET S,

o LDLICEALEBET L T—230F BB THS, RiFF—LIE. BRI ELE
BAPFDENEERKRIC. PE—ILTEIENEETHD, TTERBF—LDA/N—(Z &
BREERDEHMEDLERA (—BRNGAVN—D—BETHEINEEO) NRBENTVEILEND
BH., FNERBEFICFDAVN—DBADHEABIRL, — AR L-EBEAEICHL., HEIC
BEBINERRBICRIETEDLSIILEZVL, ARIZHz>TORLRI—F BfEEST. HREEL
S ELTRBICHI->T—HEBLI-RBETE—ILTEHIENKRUTHS,
o XBF—LIIREDERICHT IABLRHE L. EL5A/MERICHL THEBDEFEFE>TING
FRIFESED, FIRIE. F—LEHIBFEDERCBENT. RIEDBTERREET HIERLH
20N, B LI BFANRETIRBROEZHLRY . WITEER PR ESF (T EERRS
KTELASRENHIDMNENSI-CEEREICT INELAH D,
o XHDHFLLLBMEAAT )N —TEFRH> T, BHEL THZ 5, NI BORNICFEFETHL
ENEETHD, TITHIET. RBHBOCHEZTRS-OIZERIARTEW LU T O L5744
$7:‘0)'ha$ﬁ§ EREORBDZTERTHIENTES,
HEARBOHEFS (BROGEEL)ZRKRTIHION?

° REINFEICHTIHESOERAMERBLEZROBLEIEM,N?

°  HLA-OHEBAELEFTETCOT. MO oD B LDILZITHEEZSANREMIDE
IHIZHNT, ?&"B@?—K@%ﬁ(iﬂ’c‘&éb\’?

° HBEHMLAKRRLTLWABEALYTIL—TESEOZEHIEOZECERELEZON?

°  fELIEBEAELT, FERBEELELT, t@d:o?&'?*f?";b\ ?

o BAMEBIIODVWTDZFTEEIALENLELAE. XKBORIF—LEEMNEBREL TS KSIC
T35,

o RITMZET DL, EDKIIHIGT HMNNABETHEVMESIZIE. TG REZEIERETEDLLS.
BERIZELESICEDNDETHD, BH. RiBHIZ, F—LRTEDHDILSBIENH o TIEESLELY,

(6) FMEEEMLES

BRICESTIE REEZEBOIAYNODERZFL-O. BEEETHENICHRBTITDIIENHRZLITFHT
ENHD, MENLGHREE L. EROXBEELOFLARTIERREMOLV AR PR BLEETHD, T R
ERZEDIANYHAERTDIAMERRL. EDAMDLEAXGH TAYE—CEEATHOIEVIFELH
V&5, CORDMBENGERZE. DEMThh, RISTESNDHILELBVN . RREBEERT ST
HD . RUMNBRHBFEILEDHEN DD,



(7)  toadE

REEZEIEEAYE. TNENNESIANERANEHEL. LABOKRRBRICEFTTHB I HLE. ED
EEZENDIHENERETOIDICRRDETH D REEREZEDIANOBODRAZYIE S U FFE LB
FHLET EFAFARERDONEEN, 205NN H5H, BB T HHFLFLLNT AT 7 ORES
LWEEZEL oL G0E TREBKXRISFHIES HE00,

(8) HEBRMITODI/r(/Ovk-TaSIHN) K

REBRHTODIINE, HEIBEDENENETEINEHET HDIRID, RBEHTODIINEEET S
HEAIOBRYMS T BERUERT SRICBEELGDIMBEFACERBLTE IS, RBHTODIIERRHIC
[FFRTOEHERY . REPFERERICEEGTMERET O EABETHD, BELL, TD—E
DEEEZBELTIOCIVNDENEICET SHEEEFON. TOHEEZAVOTREEZEDIADEHRT TS
CENTELNLTHD, REEZEBIAYOHODRFYIETOD VD RERLTFMEEICEEFTALIE
[F, WoNTAD IO E LY RCEBTELEOMTELYFDH=0. B THSI,

(9) HEAHFRIE

REBIREOERZREA. EEARDAVN—DPREEEEIAMNENENOREIZEHA LB, K]
SDRENEBILT HENDEITHDIELH D, BENERIET S-DICE. BHET - avTEZRELY,
BB CRE RET YT —PEOMDESHERE LY T HENENTHS,

(10) RET4-YT7—DEE

AREATAIT—IE REELEDI AN OHEODRAZYIREICHLIMERCTA T 7R ELIRET SIRIZETE
SNED. EEBRETEMET DO TIIEL, KYLELERO—IRELTIRADVENH D RAT (YT —
FAGRAHY, BRICHEDONDZFETHIN, REFICEEMNICEERMNICEORMOREVFETEDH D, R
BT VT—ERMELIZELTEH, PRARAD —BREEELIE, BULGEBZLTEEROIAO—TYTH
BB S, BAEEICH F-RTEISIEZDEASEN, RET (YT —4RETHHEE. YT—ERDAEE .,
YT —D B SMEBE LN TAIZVERSILSLBAMGIBATICERESNA TS, HAHWNITYT7—IZEL
WP ITAETA—NEFENTOENFIZDONT, Y7 —DSME L HE— MBI SBRMBINENKSITHHIC
RETILENHD. BIELT, KEERFEEN. BRFTATHFABFLT. AROBXADRZ2T 1+
Y7 —IZB ML, AFr o ILELTREIZHS1=2ERH5,)

LUITICHEIF722DDFRAEAHE—-F o230k, RETIELITOAARIZHBEDD, FRARHE—F+>
N—2 L TEBIZEFT BIZIE, B ELIAINFL TR RER/=EZEAZ LA TS,

(11) =BOXE

REBZIHTBICIE, BLDEBHIUETHE T, EEHVLGBEFREIZHNDEEZESILPSH, HLC
[ZIEEAEHEDCELL,, LIz 2T RBICEREBEREIL TIHSHEWN, BERBETHET 00 E KGRE
L. SBEFETIENTRRAL—DLELHEO—RELTHEENEINZERICHERLELS, KE(.

HEEMRELEZREICET IHEROCMREEZ. REEZEIADPHESOR 2y IELITFELDOH L —H
DARIZHLUIRET 2E5GHE LMD, HEANIRRLEZIEROELMEEEHE-012, REBOREZRTO
EHROIBTROMLS . BERELD AR DER (F&H. A BES ICEALT.BEEISEET IDELNHS.

(12) FEAHTE) . EYRAH, EOHLOES

TRAITEEFEITT BIZIE, BLDEREMGEGEFHDWBETHEEDD, KETIE, REHEZESAYIZITE
AEFIZENLGOBEDZL, TEITE. BYAH . HETEPCZDOMOKRKREERLEX, FEEEY]



MERELD, OLERBRETFEA, PLLMREBESNGA oY, MESNEN2=YLIHE ., TRRHY
—TO AV ELTREBFEAERMDIMBLEFTENESS, BEEHIZ, A DEEICFE SN, T2 A0S
D—RELTHEDFToNT=ELDTHEVRY  F LD IFOERERBITHICEDINETEL HICER
RAEMBERGE R, Fro_R—VFBITBOMEREL 0T ELH D Fro_X—V OEKRBERICHRELE
WETATAT7RENTONIBE LEATEITDOVTOHRENGENELTH, RMVARTHRMGE
BHELEAHSLVAREMDLH D, BRIIFELTRAITOGAY  RIEBEZHIT ELHHM. TN LI5S
BIRRBTHESNDIEDD ATATIIMBALIET DAV E—D LY FAITHITEET S0,

REBBREREL. EADMERZ . M OEHBRERELLR. TEEINRKREROERICKRLHRN
THHEHIBLIGL L, EEISHELETLES. ZDRITEERTIRIIUTOEEYTHD,

o TEFTHODEDA—FYMNIHEN ?HEILE-TEFHT. A—FYNRIAMEHLE-DERIZE
B9 5EINLGEDMN. REATEHLIIEEDM?

o ATATITHREINDICIE. T2 YMIREERIFZTOHIZE. EOLLVLOREDTEEHH
WMEMN?TIURUDCRZa—T—IDLIGREBTDZE . ATAT7 THRESN , EEERITT /-
OIZITBH TRRELT EFZBDNDLEIZLD,

o AFATICHREIND-OICIT. EHEOBTIERAVCEREZEEE. HETEAESIA TS AMIC
REBLELEOTHIEICHTELSTENENTH S,

o TESMEEZRAXIETH-OICHELGBEMEOCYME TRITH (Bl BFE. K. HEHRSR. B8
DRT L, BERE. EFa)TaRER) ?

HELTWSTERHEETTEIAT. EQKIGHFRAINBEMN?
TESMEBZEICOVIA—ILT B EIETTRER, LELENDRNITAICRALIGE . ThEHRLE
TEHEDFHLLD, FOEILBEERINELCIIBE . ATAT X HEENRRELEVEELERLEL 8H
THBICOVWTIENERET HIEEH YRS,

o ATATICKBHEIIBBELARIZESTY ., PRRAD — - F v R—2F@ILT 5=OICITRLET
BB, LHOL, ATAT7EIVMA—IILTBHILIETERL O, FroR—2DFEH O KB VAIEE
SEHLIY . FERENTANRLELLIGEICIK, TOTAITOVLTENVERELEZY T HMELNE

(A
o TEEMRFOFDIE. FNICTEEHMADKEDRIZ. FOLITESMEDEARDLLE
BHRILDOMN?

Bl:7Hay
A BA—=TOLaAVIETEBEBRBELF Yo R—2 JIZBWT. UTO KIS HRBTEEEEL =,
o EHIRELICETIBRMESRHASZETITL =
0 BB ABIURIAMNDIRIZETT,. BRIREDEFFRELT=.
o XKEDFERBEIC.NGO HNEEBFADENENTELIN TV -753—FITEH
MaEE) 1% £ o1,
IMF B"RE T %% (Gold) DFEYHELICET SABEREEDIEREREDL o291
REA%t> 42— | (Center for Global Development) [Z{K%EL 7=,
EMRAAE NGO LEELESAEH 1=,
MBARIREHEEREENT .
G8 HIYMIBWN T I /NELGST= RTAMNDRADRA By I EER LT,
HEED G8 HIyrDL TIL/NDF—LEEELT-,




9. REDEM. HEFDHIR

TERAL—BREERELETLTKET, EEGERCEBRETEIAMIBDEF IR THLH=0. RAERE
BEETHD BIAL EICEDIIITHENTTLDAERBOS=-OICIEHENDH) . REELZEIEE
A BOITHEBHEROAY. 3= YN L HBBOERREBECA(IVILEICEHT HRENLE
THD. TENERBFFIZ, HE-HIIRET DREDFEREBLERLGCTIEGLLEN, LosYERAEZREL. £
DFBRERELTVILEF BEDIIGZPEZAFDOEBEZEDL-HOICEETH S, HRIIBUERBEHA
EOREELEICRBEES,

FEAEDBZE . KEBFOBERRAZYIEEED 1 R—TUHEINE2R—CBFETLABEBILL, TRR
Ny —FwR—UTERASNIBEFRAE L. FMELEERY, WOMDRERICR>TERINGLT
TS0, FTEERICEED ., BBEICEEREFLOT-TBIE | (executive summary) Z2(F&5, [BIEID
BODOR—VUICEELGREEINELFEV, LLEMTRHBLGTNEEESBWVERAHLHE . FHELT,
MEBEELLTHRHLEI, T TITHEFANERZL TV SGEEOPHERGEZRAEBRZYLGENELIIZL
W FEZDRGHIZLBIFE, FENLLAREIED BTGB,

TERAL—DI=HDRABICEVTRRADFREGYFLIDE BUBFEEXENRMNT HETHD.
BERREHEFAICERZTIEOTELS, AB/IEZERBOHTHLI=O21F. TOHFHRA+ TSN TEY.
ERICBYDLBNESINFVZANENTNT, BUGFEZRAVTHRANGSNATNITESE SEHEH
LHERTHEREEFALIY . EREZE VYT EHIENH O TIILESE, HET-DHEB O FHITYTIFEL,
NEBDERREANVTHREEEZERT RETHD, BOBORPEVOIUIE)  BRBEMARGEEEE
FERERETELITDHLT,. EOREEDEEREEDEIENTED, FAEBRE (HOVWEXZDOHE) .
T NEWEMMSERTITYRE TRRINIE, SABTKRICSH T HEREREIVERY . M OLEED
B CHRATHLICENTESD,

DMFEHELGLDTECTIIELT T, HRIDWFEESA-VWRHEDHRE ISELLOTETIIRLE
W REFELGEITEDNVTDOANTET DDIERIRSZ, S AT EY . SWISEUGFEARALLH
TWEHNIEIHIESNEED5, FHAEICEIATETIBEE. RO LSNIHEEDY LTI EH
ZIRV.BET—SEERTALE EHALLBRERTEMNEEELELD,

FHROL IO EED BT, AEFXICELTLRBELZGHAZEL . RXTLYBELTHEXEN
WEITESTEDD, — A BB LUVEEDBRREE ORIV ILGEITRHET IBEEFEREIDICRD,
WO THMEETIE, BESNIKWEMAZEZERALGZVESIEELELS, IR E., TEFS T IEL T
K3, AEDEMAFRICOVWTRRDIBEIIHEWN, LLEENEDORDFHRZ>F-Y—BATHoI=
VI BH5E1E. BOBKXTXELZER T IVLELH D, Wor M RELI-XETFEFIRHEORELE T, B
FRMT, ARG AYE—VFEADEDITLES RITMELTOREZBELXRUITHS, ChbFmBEICEDLE
TI KLY,

1 : %2

2005 M5 2006 FE(ITo-EBRELF voR—UIZBWT AV E—7 o av (. KBDOS o480 5T
REA%t> 42— (Center for Global Development) <., IMF AMEH T %% (Gold) D—&ZFYHL., FDFE
L EAEBRELICLDEGERICRETAESREDENMEIMLTEL T, COMERD—ERELT,
Bt 24— BMEFHFICEE AIHFLL, RILA M (Gold for Debt:What's New and What Next? ) &L\5
WEENKTINT,




10.

Ellé||l

[i]

FHEIETRARAL—FBED—ETHD, FroR—22AKOEBKTDAEST . @ERIDFEIZDOLTEZD
MREFHETILENH D, FFHEZET S LT BB ECLRERBEICHLTOES K REHRT H
ENTE, T EBEZEINS-OIHEEZRET REELHEINEINLHERTHIENTES, Aloh
DITHERTLERICE. ThERTLEBOREAENRIZEAHLSIBEICOWTEANICFHET 5K\, F
F=ARUMMIDWTIE, O AT A IR 0EX T2 DNTEEL &5, SRM IR EST AHREEILLTD
EBY,

==y

o J—AHA—(IREIN-FBELEMEL. thDSMB (XL, BAREIZERATHIENTERLN?

o TRERAV—-TFTULaVIZ . REIEEEDIANNEEETHILIEIEFEN TN ? RSF—LD—

F—E. TOEERNBEEEEDMD AV N—IZEZITANSNDEDIZTEM?

o J—HF—uTDBEEFLWN—F—EFRTH-ODERELT ANVINEEFRATEDN?
R
FRERA—THa ERTTAHLT. BHEEOREEEOERITA DN M ?
ZTDARVNEIEEERIZTERIEHITHEVELEZN?
ARVNEERT HIET EGRIERIESNM?
ZDARUEN B DRBADLEELGYR—ERTENBHNTHOIEE. IREHERETED
ICRATREEMBEHET HAIENTELN?
ASRTAYIR(KREBARVIDIHE)

o SMBIIIEBEINTIGAIERFMICETLIIENTELN?

o ARVMMIMELGWMEFRBZIZEW NG IEESE. 2 HE&. K FEESRLGE) ?
REe ()—HF—LBMBETILEMELHDIHE)
RELOXBEVELTOESMEBLELFIBIETHIENTE N ?
ARVEDEIRBLIUVERFIZ. BoDRELXREST HENTEMN?
X a)ToARIE SMEBEIZBLUED)RIIZHLTHELWLWED TH-F=M?
X TARKISHEEEL TULV =D ? BELEEFZLVELAN?

{51 : S

2005 F M G8HIYMET . 12 3—T0aviEk. BHMBIFTULVIEXRK (asks) 1 &, HIYMETHEFICH

TSNz G HIVrDEBEBIHELLLE LT,
A B3—TFHarDIER(asks)] G8 Iy AEEH

1. EEBARESLUZTOMOEBLY | EEKAREN. EEHFEREA=T7T47EETLT
Han. BEEMEREICHITI2EHE | LWAELlE, HRIBIT. 7I7UHRARES. IMF [ZE-TLY
SEERELET HIL, SEBEEERELET D,

2. EHERHBELOFHELT,. EREE5Z | G8 MBEIK. EHRALICELTH-LEEEF TN
MRGEWNEEMBROEREZRDEL | CETEELT

&,
3. BEHRHELICH-Y., BAFRARERZR | F— HRBITETIVIRAREEITEBIRELEHE
BELIRLCE, BRI DHDEMHEEERM IS ETHEEL,

4. IMF PMRETSE (Gold)EFEYHL. £ | SMEIIE. BHRRO—AEMIET 5102 IMF OB
DFELEZ EBRELICLDELCERIC | 0E0ORLEZFERATHILETEELEZLOD, EMAYE
b [ I Tt EDFEYHLIZIFRXLE,




18 : PERH—HLUED-HD
BERAEEIZEITS 11 QRA|
EE %t 581 B H (The Industrial Areas Foundation)
F)—-1)y T2 (Ari Lipman) KBEDXE LY R

COXER. EE-HHERERETLH-OIC. BBITH->TEAIOEEZMAEL TS TR RAL—BY
BE)—F—D=OITREIN-LDTHS, TRRAL—ERE L BRICE DV HEEENIL. REEH
EICERT 5012 TR ETNOESHEFICHELW 7 TO—FZ2EET 5, UTITENOREITHE T
RIADRANZFEDT=, TDEMNFTHITEREZBYBRLEBER/ONHRELH S, BRI OESZRISE
B=IZ BERRICEDWVHR ., aVEFEEHTHLIERF KU TH D, LLTIZ KO DHRERBNT B,

RAIN: ERIEVEDDFTRRAS—FH23>THS
MEARSEIETVEDDTRRAL—THarTHAIEWIRFYXANHEIMN., B=bEEEIZEH>T.ED
FIBRBERFENSEIEHTIEELEATVSEASH ?ASTHERATIVINELEME, HaA5IEHL
WRIEEBD=OICARICEFEEERETNIEESLEN, O TOEMNEE T, FA=bILEE. UTD 2
DOREERD TS,

1. BFEN, BOZEFE OBEICH L TH oL BBMIZITEIER T L5ICBEEINh 5,

2. HEMN, PRRAD—EYFLEICHV T, ThERLEITVLERS,

[RAI2: BEERZEF-IIABIZESS

HBEALZLCHFENODRISERAS-OIZIE, RERRD—F—LLBYRIERBEFICE-T . @AVER
ONBEIBAPELTHEETE—LLGITNIEGELEN, LESICES T, HBREADELLBLAYZEH
BENTFGL, MFFHLEEEFERLIELRDOEN LLBEFLFERU LA TEGN LGB E, T8Z
MRS S EFRARES, PRARAY—BHEF, ESLoBFITE-THBVWAYERYTEINENIEE
EZA.EDIEICEEBLES, BEETEIAEF. BolcZ0BICARLE-AMOFT-FEAVAREAGSN
BH_ETHS,

[RRIS: EiFEBEL
HEDZTRYUTEDIIBIEY—F%E 5 DM 6 DEREFEOTHE (2L HBELIZBDITRYTELRLL
SITTIRENHD) . FEA THEEDIIITEBLTEIS BORBIXUTDEIBHDTRLY,

o FEDPHEIIONTHERD
BETRFRAL—ELHEITLESF-0H
REEHEHE N RSO TITEIE S HE /AN o =R DRER
MEBEEZDNZEFIFTRIEB WIS ENDM, EDKIGE M IF ot
BRlEBEH T LTI EEDRERER
HARETEHZELOLHEICHATIEAANNGREFGE

NoDEETHEIC.UTD 2 DOBEMEREICESS,

1. HEEBEIZDONTEEY., HFEONBLASIE(F3THIET. HFLESBHICONTEELL
5&FBH&IITHB)

2. ANEIZBITABEE. WNMILTHLEEMFORM—)—ENERYESIISBEBMLTAECEEL
RAOHIEELT. HE-DEENERIELLS,



TRRA—FBHZEZBLT, T, ERLSZENTEH RODAERBREH OLE BELGHEIZG S, v
TLEHFYLZLDIEZHLETWVGEN oY HEE-OREDERIZDONTHRYESEMoT=Y, HDLME.,
REDBUEPHEEHCHLTHEY+FICHBZRLTORIMER . BFISENDZLE DRSS,
NIFFRTRETROT RN —HLENHNEECLTEELRYIFAHO . BRI, HFOEKZESI<
DITERGHEEZEMBLUTHEENEETH S,

[REI4: HTEHLESICEADERF-NHEELL

ZLDOANIE BELATOECBERICEDEE > TN TWSEDLNSLELWLEDTS, EELAD R, T IEE
BZERAILET. BFMOUKONDEEZREAETHES HFOFEEZEAITIEEFE . BFICEDEREFLE
TRENEEIHETH. BFOFEZEELEADLBERLLS ESLELEFICE-TERBVDAYMELYES
M2 ITEDFEETHREN? ]

BERVNVERBZERINIY, BBFEOBEFROFESICRELEET) HoNEZAITEBMZRITATEYT ST
LT 7RRAY—BLBEIFHEFICES>THRRENAMELSS,

[RAIS: #HRMGHREFERFLS

ROV —F—[F #HRICHLTRELHBELERSL  HRATHASRETVDIDONTEITEELTNS £FE
HET-BENCDEEEHALI TLT, HUEFEMOU TLETHOERKHERZEAREL ., LY IHATTE
TEDHIIITLGDEVNITEEZHFITHESE KO,

ZOE=HIZIF BRELTHRBICEZR T CENKETH D, —1a—RITGo-FEEEZRETHLHL. EFRT
BIENEDIFZITHEL TS EEZHEL HFITHLTED L SLEELIREL THTHLWNESS, FifE i
ZAKREFROCWELH D, 740230 E/0049030 DMAICEEBLTHERE, €539 HET.2ED
BRIFENISOVWTHERARZY, BERLIZY . BIKEBREDRZHFICEBHAELTED YT o-REDH
[Z[E. BEVWVHREFRALEBORIZTOVNTELECEM L., KREMEDEREEBL-LDLH 5,

RBI6: HFIIHEIMN->THIS
BRESEDENEES>TEHE—DELTRILBLDIEHEWL, BFIZELE XML EFIRLES, ZD=HIZIE, FH{l
DRABEIWIEL AFIZ BELBBRZYTONAILARNILD)—F—IZDNWTIEKLEARTH IS,

FERMEE IR ITRETEZMILZEEONIN, TNEEREZELYRVIDIZT 5012, BIZENIL—
WIEBEDHEIRE LG T NIEGRSE N =-0TH D, FIZIE. BEHEIEEETRELGLDOTIELGL LKL TLER
AIRETH Do

o [EANEFOAYIE—MIT15 A5 20 FEELARREEENESALT . ICICRETHILED
FBETAHLIITKONET, Woh, HET-HEELRMEERKICLTOSEEZTVSRYIF, 20
HIflZE T CEIFELLNTH A,

o HLEBLGOMREMUMITIDARELGMENZREOANYIERBERHTHEEICE RN IS
PASRHABEMNDENST, BADANORFEEZY EIFRNIETH S, ERERDD=DIZIE.
BENELLEITOREZERSD, BoTEIDORGNFALZEHILI-FE, B2 NoREEHTH
054D THS,

RA7: RAOOEATHELNROTLSLD EFEH

RPDEETHIENEFICROLILDFRAETH D, ENIFBYTHY., LWoZETHY. A—FE7THY.
J—HF—LLTORBRTHY . HEHRVET—ITHY . ELTHFLOBERIETH S, LALIEDEF,



Thbhb, JFEMREBIZES>TOITRARAL—BLE LT —F —EHYBIBFIL. FA=BICMZERD
TWBDELSIMI ? FNIE—E TULAIE. <A > (character) TH D, BolE. HET-NERXEFED-LER
SESLHEFENEIMRBHES5ELTLVDDTE,

HAWE. HIE-HFET BT HEHMEKRDTLEDMELNALGL, LHL., BB T HIFRANK
LLWMSEWNST, WL EBHEITHALISEHE T HDTIIEN, TRARD—BLETHLIHL-BEEE
RT L TLADTHS,

[RRI8: TBIZEMET HD(T, BAREEELTHS

ARDITHERES D0(E, FENVK TR RAY—BLEDLETHS, LML MSEDAICAMNOT, E
EIATBHZERELISETNIE, BERIRFERELO>TLEITHSS. ITHMUEL(L, TBIE 1 (advice) I
BETHD, D2FY. HEDALN, BoDBEDLFEIZIDNT, SYBEEH - WBHIITEELEVIBELR
DTHD PWEENBROABRICE ST, EDHEERITANDILEZRDEIIEVIANK, RIFFEAE WG
W HoMBIEERITANDDIE. IS T HAHEFEEEL TV EONOTHS. FIS EAMEOABTARL
LDTHOMELTH BELTOVEVDAR BN ANLDBE FEFESINDGLDTHS,

COZEFBEWTRRA—EBHEFCEOT, RKEGEELLGYFD, TESL540 RDREYTO)—F—7H
25 BMDTRARDL—BLBEBOMEEZITANSEAINIEBBEEEEH/EL LML, TEHEFALREL
THB. L, Wold 25 MOBEENRAHHE L. 5 IIEVVIDFERRIZ(HAHULIEREILLLY)
EBST LA,

— A, EFIT FBULRAETTHERETENE BFEHAELEZEEVAMLEERIESS, En2R
(E BFETAANEECCLOLVDBEFRMEEENELTH, HFEYEKRDGLD, COTE, FHLBRREEDS
ETBHMBEICEST. LELIERLHLWEELRYES,

RAI9: REBRTYTEXEDEEDHEEISIHES

TRRAS—ELAFLLTORBGABPIE. AETRIATSL. 2FY. HoALHRESTNDLICMAZ
BWEIZRLiALIET BT —RATH D, BADENITFIASN TS IERLZL. ZIMBIF AR DB
7 RRUVEEREFENTIAZND, AR BoOERTEELIZSMT 570, —ETFIASn TSI
=6 BEEADIFERYTIF. DDIZFATHICS MGG S, £V ELHY/TD, TRARDL—1BY
FHIFZRLTAZIFIALTOWAIRSICRONTIEGLELL., SMEDEDISEHEVNERIILANIETH
%o

ZED—AT. ARETHNBETESLOIG) —F —DEHREBEL TR AGEBZEY EIF T EEFRTD
DERTHY., ENNMENESEDBEHTLH S,

FED)—F—1-2 \MEDEEIE. TOEMICEIET 2-ODREDRATYITEZRHEICSE - ETROLE
&3 RGBDATYTFRENEEMICRELEY ) —F -0 HETIELENMEFTNYLTEIED
HBEB3, TNWZIZ, TRAAL—BHEF L, BREKECSMLTWVELAL ., AKETTIRORTYT 1%
EDFIIRET DN EEZAGCTIIELRE, THOL, FED—F 1= REAMIHIEL DD, HED
EWICEDNT, RGDRATYITEEZAHSLELTHELLELDTH S, BE. IO TOEINEETEFEN R
DRATYTIE UTIHBIF 22 DOATI)—DWLWTAMNHTIEFES,

> ABEEACHETERESNSGBE DR YNNI —IZEITNERSTVWET . HLTIE EDKIIC
Fht=bZEHR—FLTIZEWNET M ? (BERIBLIIZED N THIZ)



FAt=bZHR—FLTEENET M ? (BEIBGLICEDNTIE)

o HBANDRIVIEIRET BHELT,. PRRAL—DESKICESMLTLO A HEMZED,
o TrHRAL—ELEZE RHEOFEICEALER DT —LRYRHMD AMITHENT 5.
o ThrRAV—ELEIC AHROBRICEADLEFOARDRAZRMT D,
o [EHROEDLERFOMDAREDEEIZHET 5.

> BETF AP HAERYLCRET H-OICEDIILGYR—MELTIEZENET M ?
o RBRENEHRICALT. JYRERTIHDEREERH
® FUAREXNHP. RINEFMRERNT D,
® FNITHBT RN, Ai— HLLUFTINAHF—ELTOEFRERD,

—ATALELRADOREAIC. D) —F— 1 LR O AH, RX)—F—ELTHISLGN SRS
NI=BE . RIGDRATYTEEZDREENESS,

[RAIN0: BERZEHHALLS

TRARAW—EBHENMEANSEERFEIETDIARDPIZF, BREED-HDINFEERT-CENHIEI
FTVED, — AT WORFANEDHDIFER T MMDAERY ZKHS=OITHEDNBEALESLIERERL
TWBAIERESS, RYIDENEEF, WoNERLTELIEE BRBRLTWVEWLOMAZEL LD ELD,
ZD=0H . KEITASHIZ. REDBE S OVWTHEGEHRAZ T 5N KU TH D, BIZIEZABRLT,

MEEOHEFTEE . AR TT . RIEXEB_ DREYIE OBEBLBERICHLTEENTTIK O, 3
LLVEEZEDSCLICDWTEL TV R, HEICEBRVLTEEZBVTAZEE D, EWLSBNEZIT
f=DTY, TV DC.TlE, RBLTVS2LRZDTIMN? ICDKSITEREHRATHILET, T (I8
BEDBEREEILTAENTE. AEDOAREITTCIEILLMA>TITEIEDRNEREICHREIZLERITEHIL
MTES, TNDD, EDKSIZTRRAL—EYEFILG-DONEE . HE-BEORBRAEZECTHL=D
BT OWTE-THLWNEAS,

BEEDOHAMAMICBOTIERITICLOAIGE, BENLERBITASIET HIERAELS, RFETHLERTHS
[ZFD. BREEILT 2-ODRFEICHEYVRKREREIL, TOLIBALERIGE . EYHAT . ThiT
BICLT. FTREHLEIERDIEICDVNTELILRHENTI N ILBE EEIDEE# T\ ZNIFESDIEFT
Ao ENNDEMLE, FDROYIZ, BANGEFRERAET SIGECPEREREDORIEDIA B
HIIZHARAA TN, KIZ. TP BSOREREASVEERAYTHIEAHAHL., LadEd ROER
DIRMNTEDIILBEREMEYLHE DS,

[RAI11: BANGREREERLELS

ZOHROERNERETIE. BESITHEEDEL RO DS EITEITELI, HLY—F—AHEBICH AL T h =5 1,
ENEHL-ZEEL. TOHEMZIMEL . E-BEoDANEDPTHLE-ODFEZHYN KBTS MNDT
0B, HELFERLCEIICBOTNDIETH S, EILIRBIFIXRLTHABRER DICH > THEM
BED TG EVWEDLGSCHTH D, BRDHERLITETED,

R PBUEDEELGE . EARGEEEIZ90%DREEE L. BYD 10% THREIZADFIT)—F—H1D,
FTRTOEARKNCOEETEL LLIZODRENBETNSA, ERZOEIEGEIFL)—F 315, IDEX
ELTRDIEZRATEID, LGP —F —LDBEBRERMRITH L, MO FEBCHL A RIZEE
BITLEIELTWBRDRT YT ERRRICKYNEZETH S,



,'E-Iu“‘:

FEEfE

FZERAL—iEE) (Advocacy) : RO FFHERE., LI XD EDEE. BK. TIXEENEEER
HTEAEMNTE1=0 . BBICE>THMONE—EDITE T, A SHICE DV TEHEINZ1D,
AE—4A> % (Lobbying) : BEPEFERRELT. HIERICEEEZRIFT LS5BENTEHIE, OE—CY
TEHEEEEZD NGO HERIZBENTIEE . BERATELIERICITLRAHITON TS,
EBAFHEE(NGO)  EEFT. TROFASHOLGLIHARTHY. thig, BFE-IEIEEMICHEBISN S, NGO
(FERREIERI T, XBDOBDERE I ARICKYEESN SN, SHEEHFLY—E RZRE LY NERITTHEEE
EREZLEY. TROBEZEEZBFICIEATZY. BERIREEOBEROERRINREEF LY FRIZHEEC
TBUASMERLIZVT 5, A, RIE. RBRLGE . HFEOREIHF L THBI SN -2 DLH 5, D ITHERD
EMMETIRE T HLRFIC. BFEDOMEICOWTRIICEEZITOHEELTR-LIZY . EESENHEET
BESERLIY BELEZYTIREEZASLEHD. (AEERICEDQ

T E# & (CSO)  TR#4SMERIIHERIZTEVWTHRABREMICHEBL =D T, [LEICTHT=5BI0 A
TMRDEFEZZEMT LD THS, 122 =T+Z2EH LT IR KR CEERDOHER. BLUIEBAFHAR (NGOs)
EE0. ( BEBOREBBOMIAEELY)

HERE

Advocacy Tools and Guidelines: Promoting Policy Change, Sofia Sprechmann and Emily Pelton,
Care, 2001. (V247 RTLYFIVELVIZY— RV ZE [TRRAD—DFEETARSAY  BKRE
BEOREN T T H1T,. 2001 F) EFE, TV RE BIVARASUEERTAF AR,
http://careusa.org/getinvolved/advocacy/tools.asp.

A New Weave of Power, People, & Politics: The Action Guide for Advocacy and Citizen
Participation, by Lisa VeneKlasen and Valerie Miller, 2002. ()4 Sz ro5—toELUVT7LI)— 35
—HEMEN. RR. BUBDO#F -G8 TRARAS—LEMREMD - DITENIF AR 12002 4 ) KE D H kit
Stylus Publishing (E#&%t:1-800-232-0223) % L<IE. http://www.styluspub.com &Y AFaTEE, 7RARAS
— BT AREET RIS — TRV E U ERTTARICRIDEBRN ZHIEE SN TS,

Creating Campaigns that Change the World, Jennifer Kurz, InterAction, 2005. (U x=77—JJLYE.
[MEREEET XV R—VDRIEIM2—T V2 ar . 2005 £)

Grassroots Organizing Training Manual, Sierra Club, 1999.(> x5 957 E[EDEDMEBILNL—=>
THAIKIS 59571999 )

Organizing for Social Change, Kim Bobo, Jackie Kendall, Steve Max, Seven Locks Press, Third
edition 2001. (FL-AHRR, DvyvF—-TUF—)L AT4—T - TVIREHKEED-H ORI T -
Ay R-TFLR E3hR 2001 )

US in the World: Talking Global Issues with Americans, A Practical Guide, Rockefeller Brothers
Fund and the Aspen Institute, 2004. (TtEFDHRDKE : 7 A) DN EMBRFRIEDRREICDLNTEES KM
HARIOY Y I7x5—RBEHES LUTARUHZFT. 2004 £) http://www.usintheworld.org &Y A F AT,




A23—TF 3> (InterAction) &
R E 42— (Center for Democratic Education) [ZDU\T

A23—F72933> (InterAction) (L. 180 (TR AHFES LUV NEZHEMEL-NGO Mo HESAKRT, IV
kY DC [CERED H D, HERPDBLOWALB LUV HEMBEERRIZEEEZ T HERE NGO ELTIE., XE
ANTERKRBEEXES,

REMEE > 2—(The Center for Democratic Education (CDE) ) ([ZkKE(CAHZEE., PAELV

7Y 7@ T 1993 A5 1998 FITMTTEEILIZ NGO THD, F7TI3. TILHYILNRIL, ZHhTT 7,
N)=X | BEUDHY I AICHMR 2 IEEE HRBE LK INEARBITNERT IEXSLTZOME

[ZDLT, I CSO IZEEN T, RODBEZ(RET HLOIXIELI-, F-. BttOMEBE R RICT RS

D—DHHEETD. BENTRERAL — FroR—2FFTHEIIBEZL . BWOAERLI-TFRAL—F

YUR=VIZIE, HRBITHAZIBEL-HSBREE S XMNEARRBITONEER Y IL—T & (Consultative

Group Meetings) xR ELTIZED P, N —XDERERFBELICKIRIEFZELTBMELIZLDONH D,

3y JLAS57 (John Ruthrauff) (X4 2—7 53 QEKBET7RHRAS—BHDTALIE2—THY ., G8 ¥
wk, G20 Y2y L TEBEIIFKE D NGO, L2044 &7 E 50 M 57451 G8/G20 7RRAH
2 —i##1(G8/G20 Advocacy Alliance) DA—T A R—R—TH b, VI RT7 LT A1) 71 (Oxfam America)
DIV TRRAD—-F T4 ADRITALIEZ—THD EEHIZ. REMBEBEF 22— (Center for
Democratic Education) DEZiI& THY. RIBERDEHFRDRLFHO =, RIEF-TL ULV DCOIEFRE
BHETHD7AHERLTEEET—HAT (the National Security Archive) 1B LU, BRI TH A7
15T )L 747EtH (the Philadelphia Foundation) IO TE#HBRETLH D, A2 =T DEEFOHEBEELL
THIEELTLVD,



Influencing Institutional Decision Making

Effective Advocacy Strategies

— English —



Effective

Advocacy Strategies
Influencing Institutional Decision Making

John Ruthrauff
Director, International Advocacy
Coordinator, G8/G20 Advocacy Alliance (US)

InterAction
1400 16™ Street NW, #210
Washington DC 20036
jruthrauff(@interaction.org
202-552-6523

Copyright
Center for Democratic Education
2013: 11" edition

Acknowledgements:

This guide was originally developed by John Ruthrauff, Tania Palencia, and Rob Everts, for the
Center for Democratic Education in 1994 for civil society organizations in Central America
under the title of An Advocacy Methodology. The methodology has been refined and expanded
over the years with recommendations and critique received from colleagues Vu Hong An at
Oxfam in Vietnam; David Cohen at the Advocacy Institute; and Sofia Tickle, Gabrielle Watson,
and Liz Umlas of Oxfam. Recently contributors have included Sarah Farnsworth, Filmona
Hailemichael, Laia Grino, Margaret Christoph, Zoe Plaugher, Joe McGrann and David Linder at
InterAction and Arnie Graf at the Industrial Areas Foundation (see annex 1). In addition
participants in advocacy training workshops conducted by the author significantly contributed to
the methodology. Portions of the paper were improved by Kathy Ward who edited sections for a
nine month series “Advocacy Step by Step” that appeared in 2009 in Monthly Developments, an
InterAction magazine.

The paper is revised and updated periodically so comments and feedback are appreciated. Please
send comments to John Ruthrauff at jruthrauff(@interaction.org.




EXECUTIVE SUMMARY

Among the range of tools available to civil society organizations (CSOs) looking to influence
policymakers advocacy campaigns, designed with a comprehensive strategy are among the most
effective. A cogent strategy consists of a series of planned actions, based on a power analysis,
which organizations undertake to pressure for changes in a specific issue, policy, or behavior of
an organization. An advocacy campaign can focus on change in an organization, a government, a
multi-national institution or even a corporation. Advocacy strategy elements include: 1) selecting
an issue, 2) defining the goal, 3) conducting a power analysis of key decision makers, 4)
increasing your power and influence, 5) building strategic alliances, 6) developing individual
relationships, 7) selecting objectives, 8) designing actions, 9) conducting research, and 10)
evaluating your work.

No two advocacy campaigns are identical: each will have distinctive characteristics and each one
needs to be adapted for the specific cultural, religious, and political situation. The purpose of
advocacy is to win victories by increasing the power available to CSOs and their alliances to
affect change. Most successful CSO advocacy campaigns involve alliances. This model is one
example of several possible methodologies that can promote institutional change. However
changes in an institution’s policy will not necessarily lead to changes in behavior. Additional
pressure is often needed to ensure that policy changes are translated into behavioral changes.

Elements

The process of developing and implementing an advocacy strategy is fluid and often does not
occur in the expected order. Plans will need to be revisited during a campaign due to reactions by
the key decision makers and institutions. Evaluation, a critical element that is often forgotten,
needs to be built into each step to monitor and assess progress.

1. Selecting your Issue is the first step in developing an advocacy campaign. The issue needs to
be sufficiently specific and concrete that you will be able to select a targeted goal to have an
impact. The issue also needs to generate sufficient interest to allow for the creation of an alliance.

2. Defining your Goal requires developing a statement of a desired change of a specific policy
and should be agreed to by the participating organizations. The goal needs to be attainable since
the purpose of an advocacy campaign is to win victories and change policies and behaviors.

3. Conducing a Power Analysis includes the identification and analysis of key decision makers.
It is an examination of individuals with the most influence over your goal. Before undertaking an
advocacy campaign it is essential to understand the decision-making structure of the targeted
institution, including methods, timing, and the individuals involved. If the key decision-makers
cannot be identified, then the goal may be unattainable.

A power analysis will focus on relationships, networks, and influence between key individuals
and institutions. It is important to understand who wants to change the targeted policy and who
wants to maintain the current situation. Within these relationships the analysis should also
identify the individuals who have influence over or provide advice to the key decision makers.



4. Increasing your Power and Influence requires the active involvement of your organization’s
staff, board, donors, members and the alliance in pressing for the changes you desire. Visits by
field staff and local allies and partners can be a powerful addition to your advocacy efforts.

5. Developing Individual Relationships is important in all campaigns regardless of the other
actions. Successful advocacy requires building relationships with supporters, potential allies, key
decision-makers and their staff and possibly even opponents. Individual meetings, with direct
interaction, are crucial for strengthening relationships.

6. Building a Strategic Alliance is important to develop sufficient power to achieve your goal.
An alliance can be created specifically for the advocacy campaign. Alliance members should be
selected based on what they bring to the campaign: resources and contacts as well as power and
influence on the issue. It is only necessary for the members of an alliance to agree on the
campaign goal not on other issues, which may not involve the advocacy focus. It is useful for a
core group of CSO leaders to select the issue and the goal before building a broader alliance.
Selecting an advocacy goal after the creation of an alliance often leads to delays and debates
among alliance members as organizations will differ on the most important advocacy focus.

7. Select your Objectives, statements of desired changes in the short-term, which will directly
contribute to reaching your goal: in other words steps towards the goal. While there are many
possible objectives it is important that a limited number be selected which are most likely to
contribute to achieving the goal.

8. Actions are used to influence the key actors identified in the power analysis and thus move
towards the desired change. Actions should be based on the power analysis and focus on
attaining an objective or the goal. Taking into account the cultural and political situation actions
can reduce the influence of opponents and strengthen allies. A risk analysis of organizational and
individual security may be necessary depending on the political situation. Public demonstrations
or confrontation are not necessary for an advocacy campaign. These are rarely utilized the
United States and only as a last resort. Possible actions include:

Utilizing social media Utilizing email, calls, letters | Holding face-to-face meetings
Conducting negotiations Utilizing traditional media Persuading indirectly
Conducting pilot projects Working in collaboration Building capacity

Sponsoring conferences Undertaking study tours Organizing demonstrations

9. Research is necessary during the design and implementation of an advocacy strategy because
it is important to have accurate information about the issues and your opponents. Research is also
needed to propose workable alternative solutions to the issue. It needs to be accurate and
balanced in addition to being targeted for a specific audience. It may be useful to utilize a third
party with credibility in the field, such as a university or a respected think tank, to conduct the
research. Research should also be utilized to evaluate progress towards your goal. A critical
element to the research effort is opposition research. Know your opposition and their issues.
Monitor their outreach and press work, identify their influential individuals, and be prepared to
respond to them.

10. Evaluation: In addition to evaluating your campaign’s progress. each event or activity

should be evaluated to improve the next activity in the areas of leadership, impact, logistics, and
security (when appropriate).



INTRODUCTION

Advocacy consists of a series of planned actions that organizations undertake to pressure for
policy changes related to a specific issue (based on an assessment of which actors have the power
to bring about the desired changes). Thus, an advocacy campaign can focus on change in a
government agency (e.g. USAID), a multi-lateral institution (e.g. the World Bank) or even a
corporation. Within an advocacy campaign lobbying is the work of influencing specific
legislation — which in the United States means Congress or the executive branch. So while
lobbying can be part of an advocacy campaign, most advocacy work does not involve lobbying.
For example, the international debt cancellation campaign (Jubilee Campaign) lasted over a
decade and involved advocacy aimed primarily at getting the G8 countries, the World Bank and
the International Monetary Fund to agree to debt cancellation. Lobbying, however, was needed to
pass legislation in individual countries to implement the agreement. U.S. tax law permits
advocacy and lobbying: both are legal.

Changes in an organization's policy will not necessarily lead to changes in behavior. So if a
campaign focuses on changing a policy it is usually necessary to undertake a second or third
phase of advocacy to ensure the implementation of the policy. Monitoring and evaluation can
bring additional pressure and is often needed to ensure that policy changes are translated into
behavioral changes.

Advocacy as a strategy has the advantage of intending to increase the power available to

organizations and alliances by winning concrete victories. As explained by Lisa VeneKlasen and

Valerie Miller in 4 New Weave of Power, People & Politics,
“Power can be defined as the degree of control over material, human, intellectual and
financial resources exercised by different sections of society. The control of these
resources becomes a source of individual and social power. Power is dynamic and
relational, rather than absolute ... It is also unequally distributed - some individuals and
groups having greater control over the sources of power and others having little or no
control.” 1

Building power is especially important because systems of control and decision making do not
exist by chance but rather due to powerful institutions and individuals who benefit from the
systems of laws and policies they create. Once a policy is changed additional pressure is needed
to ensure that these changes are translated into behavioral changes. Campaigning organizations
usually find they get only as much change as they have the power to compel.

Principles:
e Building relationships, utilizing face-to-face meetings, is key with allies, targeted
decision-makers, and their staff.
e An advocacy campaign is a series of planned actions, not an isolated event.
e The initial advocacy strategy will need to be revised to take into account the reactions of
the targeted institution(s).
e Advocacy does not need to be confrontational.

T A New Weave of Power, People, & Politics, Lisa VeneKlasen and Valerie Miller, 2002, page 41. Stylus Publishing at 1-
800-232-0223 in the US or http://www.styluspub.com.




e Focusing on a very specific issue and limited goal is essential for success.

e The development of leadership skills is essential for long-term success. The leaders
should reflect the diversity of the membership of the campaign including gender, ethnicity,
race, religion and class.

e Advocacy is a process that involves educating and training leaders on substantive issues
and advocacy skills.

e An advocacy campaign should work to model the values and principles for which the
process is striving. Decision-making should be participatory and open yet sufficiently
rapid to be able to respond to fast changing situations.

e Policy briefs, reports, and proposals need to be concise, have an executive summary of no
more than two pages, and contain carefully researched, accurate, and well-documented
information.

e Working on limited objectives for short-term change is useful to build experience,
sharpen skills, and stimulate leadership development. Victories build strength and
develop campaign momentum.

e [t is important to remember that access is not the same as influence. Meeting with high
level officials does not necessarily mean you have influence over their decisions.

e There is a difference between “invited space” and claimed space”. When a targeted
institution invites you to a meeting or consultation you rarely have control over the
agenda or the participants. The meeting is not designed to result in the changes you are
proposing. When you initiate the meeting you often have more control over the agenda
and participants and thus a better opportunity to advance your position.

e An advocacy effort is not undertaken in isolation but within a political context where
there are many other forces in play that effect or change the institution in different ways.

Since most successful advocacy campaigns undertaken on a complex issue require the creation or
mobilization of an alliance the term alliance or coalition will be used to describe a group of
organizations undertaking an advocacy campaign. In this paper the term campaign does not
indicate any specific method or activity. The term indicates operations energetically pursued to
accomplish your goal through a series of planned actions.



ELEMENTS OF AN ADVOCACY CAMPAIGN

The elements below are covered in an order in which they may occur. But keep in mind that
every campaign is unique and you will need to tailor your strategy to meet your specific situation.
Moreover, campaigns take place in fluid environments, so implementing plans is not a linear
process. You need to remain flexible: sometimes you might need to repeat steps you have already
taken, while other times you may need to jump ahead if the process moves quickly.

1. SELECTING AN ISSUE

The first critical step is to carefully select the issue that will be the focus of your campaign.
Chances are there are many problems you want to see addressed, but the reality is that only some
of them can be effectively tackled through the type of targeted advocacy discussed in this paper.
To be effective, a targeted advocacy campaign must focus on a discreet and concrete issue. This
means that if your long-term goal is to address a broad problem such as reducing hunger in a
developing country or improving health care, you will need to divide the larger issue into more
manageable smaller issues for individual advocacy campaigns. For example, as part of the larger
goal of reducing poverty in developing countries, NGOs had undertaken global advocacy
campaigns for over a decade to reduce the international debt owed by heavily indebted poor
countries. The example in the boxes below describes an 18 month campaign when InterAction
focused on influencing the 2005 UK G8 Summit, the World Bank, and the International
Monetary Fund.

The following questions can help you determine if a particular issue would be a good focus for
an advocacy campaign:
e Can NGOs influence how the issue is addressed?
¢ Do you and your potential allies have enough interest in the issue to make it possible to
develop an alliance to address it?
e Do you and your potential allies share sufficient consensus about the issue and potential
solutions to hold an alliance together?
e Do your or your potential allies have sufficient information and skills to address the
issue?
e If not, can you develop the skills and information using a reasonable amount of
resources?
e Would addressing the issue put in danger the organizations and individuals involved?

Example: Selecting an Issue (InterAction Campaign on International Debt Cancellation 2005-
06)

It was clear in the 1980’s that many low income countries had accumulated debt that could never
be repaid. Countries were using new loans to pay off old debt. In 1999, after years of civil society
advocacy, the World Bank and IMF established HIPC, the Heavily Indebted Poor Country
initiative. HIPC allowed for the reduction of unsustainable debt for a limited number of
countries though a multi-year process that required major policy changes. Even after HIPC was
expanded the poorest countries were still accumulating unsustainable debt. UK Prime Minister
Tony Blair was the leader of the 2005 G8 Summit. Blair used significant resources and political
capital promoting a more complete debt forgiveness process. The previous year it had become

clear that the possibility of G8 countries supporting debt cancellation had significantly
increased.2

2 For an excellent description of the debt cancellation advocacy campaign see “Delivering on Debt Relief: From IMF Gold to a
New Aid Architecture”, Nancy Birdsall and John Williamson with Brian Deese, Center for Global Development, 2002.




2. DEFINING YOUR GOAL

The goal is a statement of the change you want to occur to address your issue. It is important that
leaders clearly determine and agree on the fundamental issue and goal. It is useful to establish the
goal by open, participative discussions with a small group of key leaders, followed by a process
of refining and prioritizing a goal. The goal should be clear, understandable and limited. It needs
to be achievable, because the purpose of an advocacy campaign is to bring about real changes in
policies and behaviors. In setting your goal, ask yourself the following questions:
e s the goal specific, focused and attainable?
e s the goal clear and precise, or is it subject to a variety of interpretations?
e s the goal of sufficient interest to mobilize potential allies that have the power needed to
achieve the goal?
e Do you and other members of your alliance have the technical knowledge you need to
achieve the goal?
e What is your timeframe for achieving the goal and is there sufficient time to implement a
campaign?
e Do you and your allies have the necessary financial and human resources available to
achieve your goal?

If you are considering several possible goals, organizing the answers to these questions in a chart
can make it easier to identify the goal you are best placed to achieve. The use of language in
describing the goal is important. For example the re-naming of inheritance taxes as “death taxes”
by conservatives changed the public perception of the tax and contributed to public opposition to
inheritance taxes.

The overarching goal is usually broken down into a number of “asks” that, when met, can
collectively result in achieving your goal. Each ask is a specific action that you want a
government or institution to take. Each ask, when met, should be a step forward toward realizing
your goal.

Example: Goal and Asks

In January of 2005 InterAction initiated an advocacy campaign to obtain international agreement
for debt cancellation for poor countries at the G8 Summit, the World Bank, and the IMF.
InterAction organized an alliance of US NGOs to press the US Administration to support and
implement debt cancellation.
Goal: “To ensure that the United States and other industrialized countries implement multilateral
debt cancellation for Heavily Indebted Poor Countries (HIPC) and other poor countries, using
additional (new) funds.”
Specific asks to achieve the goal:

1. 100 percent debt cancellation for HIPC and other poor countries.

2. Do not impose harmful economic conditions as part of the debt cancellation agreements.

3. Do not decrease official development assistance when canceling debt

4. Use the sale of a portion of the International Monetary Fund’s extensive gold reserves to

reimburse the Fund for its costs related to debt cancelation.




3. POWER ANALYSIS: Identification and Evaluation of Key Decision Makers

The identification and analysis of key decision makers is an examination of individuals with the
most control over your goal. Your target institution’s decision-making process may be clear and
simple or it may be complex and opaque. The process can usually be determined through
investigation, research, and friendly contacts within the institution. Before undertaking a
campaign it is important to understand the decision-making process of the institution: methods,
timing, and individuals involved. If the key decision-maker(s) cannot be identified, the goal may
not be attainable and it may be necessary to change the goal in order to have an impact.

The power analysis focuses on relationships, networks, and influence between key individuals
and their institutions. It is important to understand who wants to change the targeted policy and
who wants to maintain it. Within these relationships, the analysis should identify those
individuals who have influence over or provide significant advice to the key decision-makers. It
is important to be realistic and not over-estimate your power or under-estimate your target’s
strength.

In any political situation there are a variety of forces at play. Individuals and groups jockey for
position and vie for power and control over aspects of your issue. You need to identify and
analyze the forces in the political situation that impact your issue and the targeted institution(s).

After identifying the key actors it is useful to list people who influence each of these decision-
makers. In three columns list other individuals or forces that can influence the decision maker
and their relationship to him or her and their relationship to each other. The list should include
allies, undecided individuals you might recruit, and opponents. Look for patterns in relationships
and for the influence available to the alliance members. Be aware of the gender, religious, class,
racial, and ethnic dimensions of the situation.

Describe the influences on a key decision maker:

Key Decision Maker(s)
Individuals in support of | Individuals with influence Individuals who oppose your
your goal and how they can | over a key actor but are goal and how they can influence
influence  the  decision | undecided about your goal: the decision maker:
maker:

A power analysis should be developed on each of the identified actors with significant influence
over the decision you are working to obtain. After making the list analyze the individuals, what
influence they have over the decision maker, and how you can reach them.



Upon completing the Power Analysis it is important for an alliance to revisit the goal:
e s your goal achievable in light of the power analysis?
This needs to be answered realistically.
e Does your alliance have sufficient influence to win victories in the campaign?
e Should your goal be narrowed or changed to be more achievable?
e What are the risks to participants: personal and professional? Can the targeted individuals
and institutions threaten or harm the members of your alliance?

The power analysis may show that it will be extremely difficult or impossible to achieve the goal.
If this is the case, the alliance must decide whether to:

e Continue working on the campaign but select a more realistic goal;

e Work on the same goal but with a different purpose, e.g. an educational process; or

e End the effort before significant resources have been expended.

Members of an alliance need to be in agreement on the potential for success. If members are not
aware of the limited possibility of success they may become discouraged and withdraw from the
process and/or refuse to join future advocacy efforts. For these reasons a decision to change or
not to proceed with an advocacy campaign is as valuable as a decision to proceed.

In summary, it is necessary for a Power Analysis to identify:
e Key decision maker(s) who support and oppose your goal, and how.
¢ Individuals who have influence over them.
e The relationships between the individuals.
e Their decision-making methods and timing.

Example: Power Analysis

During InterAction’s 2005-06 advocacy campaign for international debt cancellation for poor
countries at the G8 Summit we identified two important institutions to influence in the
Administration: the White House (National Security Council staff) and the Department of the
Treasury. The key actor at Treasury was the Deputy Assistant Secretary Bobby Pittman who was
also the U.S. representative to the World Bank’s International Development Association 14
replenishment process. The key White House staff member was Faryar Shirzad, the G8 Summit
Sherpa, based in the National Security Council. After research and consultations with NGO and
government representatives InterAction decided that debt cancellation for heavily indebted poor
countries was an achievable goal in 2005-06. This was due in large part to the decades long civil
society campaign to achieve debt cancelation for low income countries, Jubilee 2000 as well as
Great Britain’s Prime Minister Tony Blair’s leadership of the 2005 G8 Summit in Gleneagles
Scotland, and the leadership of the Bush Administration.




4. INCREASING YOUR POWER AND INFLUENCE

Power is central to an effective advocacy campaign. However power is also an uncomfortable
and difficult topic for many people, even advocates. At first glance power can appear to be
monolithic and unchangeable. This point of view can paralyze potential advocates and block the
development of an effective advocacy strategy. In fact, power is dynamic, multidimensional, and
changes based on the context, circumstances, and players. 3

Understanding power, its strengths, its obstacles and its uses is critical to the success of an NGO
effort to influence decision-makers. To understand how to wield power you need to know how
much influence you have (a self-evaluation) in relation to your goal, identify who you want to
influence, and conduct a power analysis of who can influence those individuals. You also need to
take stock of your resources, tools, and contacts.

Your self-evaluation should include an assessment of your core constituency, your staff, board,
donors, and members. These are the primary elements of a NGO’s powerbase and need to be
deployed strategically with careful planning. Research and identify other NGOs with similar
goals and advocacy aspirations, especially organizations and individuals which focus on issues
that will expand and broaden your powerbase.

There is one tool, one critical piece that an NGO has - an NGO can increase its power by
bringing to bear its field experience, knowledge gained from years of overseas work. NGO staff
are on the cutting edge of development, assistance planning and implementation, working
directly with the people we aim to assist, and can provide information and evaluation results in
real time. Local staff and local allies from the field can have a significant impact on the key
actors you are working to influence. Be sure to utilize their knowledge when they visit
Washington or other areas where you are working to increase your influence.

Your power analysis (see previous section) will help to assess your strengths and identify new
opportunities and targets. It will build the base of your organization with other influential people
and with decision makers. NGOs’ core constituency can be engaged in outreach and advocacy
through letters, emails, phone calls, and meetings with their respective congressional or
administration offices.

When analyzing the decision-maker you want to influence, ask yourself:
e What boards or groups is he or she a member of? (Perhaps the spouse or significant other
sits on the board of an organization with people from your NGO leadership or board.)
e Who advises them and who are their main endorsers?
For elected officials consider:
e His or her constituents, who can be a significant force. Are any of your allies
constituents?
e Who are their donors (large and small) and do you know any of those donors?
e Who has endorsed them (unions, environmental groups, women’s groups, parent-teacher
associations, etc.)?

3 A New Weave of Power, People & Politics, Lisa veneKlasen and Valerie Miller, 2002, page 39.



Much of this information is publicly available and will help build the list of people you need to
influence so that they in turn can influence your targeted individuals. Be realistic about the time
and effort required to contact the influencers. It is better to talk to three individuals you know
really well who you can count on than with ten with whom you have sporadic ‘“hi-bye”
relationships.

Poll your staff: Develop a database of your staffs’ congressional districts. Operational NGOs
have the ability to bring their field experience to influence key decision-makers. This may
involve a recently returned field staff member or a partner from the field who can brief a key
actor or his/her staff. When your staff members return from the field, ensure they meet with their
congressional representatives to speak about their work. Make sure you provide guidance in
advance to help them feel comfortable and effective in those meetings.

Poll your board members:
e Do they know the decision-maker?
e Do they know someone who knows the decision-maker?
e Do they support the same political candidate in an upcoming election? Attend the same
meetings? Participate on a PTA or a board with the decision-maker?

Identify interests and the congressional districts of your donors and members. If your
organization’s donors and members are wide spread they may reside in a key congressional
district, for example the district of a committee chair or someone in a leadership position. You
can offer the opportunity to your donors and members to be engaged with your issue by
volunteering to communicate with their congressional delegation on specific issues during key
moments just prior to a vote or decision.

This is an important inventory that should be re-visited from time to time as people change their
affiliations and build up their circle of relationships.

Media: Place op-eds or arrange for the local paper, radio, or TV station to interview your staff
member to highlight the work he/she is doing. This helps build a base of power by using media
coverage to highlight the work of your NGO. It also helps to build name recognition and
therefore increases influence and power.

Framing the issue: Language is important. How can you describe your issue in the most
favorable light?

Reports: Use policy briefs to communicate your position: NGOs can use well-documented,
clearly written policy briefs and talking points, of no more than two pages, to provide new
information or to buttress your position.

Electoral Politics: The best time to build a relationship with or to influence a candidate is when
he or she is running for office or for re-election. This can increase your future influence over time.
Volunteering on elections needs to be totally separate from an NGO and conducted only on
personal time for example on weekends, vacations, or by taking un-paid leave.



On their own time NGO staff and allies, as private individuals, can volunteer on political
campaigns, serve on policy advisory groups for a candidate, donate money, or set up an
independent Political Action Committee (PAC) in support of an idea or issue. NGOs can hold
bipartisan candidate debates or propose questions for a candidates’ debate.

Building power takes time and is an on-going effort. New decision-makers appear on the horizon
- new people to influence and to inform. By acting in a steady, coordinated and consistent
manner, an NGO and its staff can wield enormous power over the issues that it cares most about.

Example: Power and Influence
The strategy for increasing InterAction’s power in the debt cancellation campaign included:

1) Aligning with strong allies in the US and other G8 Countries:
e Oxfam International
e Eurodad (European Network on Debt and Development)
e US Conference of Catholic Bishops
e World Vision
e DATA and the ONE Campaign, founded by Bono.

2) Ensuring coordination between international allies by hosting an international NGO meeting
in Washington in April 2005 during the World Bank / IMF Spring Meetings.

3) Building relationships with key Administration staff, e.g. Bobby Pittman at Treasury.

4) Obtaining an experts’ report from the Center for Global Development supporting the sale of
IMF gold for debt cancellation.




5. DEVELOPING INDIVIDUAL RELATIONSHIPS

Building relationships is important in all campaigns regardless of the other actions. Successful
advocacy requires establishing relationships with supporters, potential allies, key decision-
makers (or their staff) and possibly even opponents. Individual meetings, with face-to-face
interaction, are essential for building relationships strong enough to be able to count on their
active support during a campaign. Electronic contacts and social media are useful for outreach,
initial contact(s), mobilization, pressuring targets, etc. However face-to-face work is needed to
build the types of relationships necessary for advocacy. Building trust is critical for success.
Early in your interactions you should include direct contact. In an individual meeting focus on the
other person, for example:

=  What’s important to them

= What were turning points, events in their life?

=  Why they work for social justice

=  What relationships they have

=  You want to learn why they do what they do or why they made a certain decision.

=  You want to learn how an event or situation shaped their life.
You also need to share similar information about yourself so it is not an interview.

An individual meeting should be:
= Scheduled, 30-45 minutes long.
= Face-to-face, one-on-one
= Built on personal stories about interests, history of political involvement
= An opportunity to share and learn about interests, thoughts and dreams.
= Involves active listening
= A search for talents and resources, not needs.
= A chance to identify your/their self interest

An individual meeting is not:
= An interview or sales pitch
= Endless - not more than an hour
= Chit chat
= Therapy
= A time to pry or gossip

Example: Developing Relationships

Prior to establishing the debt advocacy campaign, the organizer visited five key NGOs who were
interested in the World Bank to determine their priorities: Catholic Relief Services, US
Conference of Catholic Bishops, Oxfam, American Jewish World Service, and Bread for the
World.

It was anticipated that the World Bank’s PRSP (Poverty Reduction Strategy Paper) would be of
interest to the NGOs. However it soon became clear that debt cancellation for the poorest
countries was a significantly higher priority.




6. BUILDING STRATEGIC ALLIANCES

Creating an alliance or mobilizing an existing one helps to build the power needed to achieve
your goal. Alliances can be ongoing or limited to a specific advocacy campaign. If you are
building a new alliance a core group of leaders needs to agree on an issue and a goal before
recruiting additional members. Otherwise, if an alliance is organized before selecting an issue
and an advocacy goal significant delays and debate between alliance members may result,
because organizations often differ on what should be the primary advocacy focus. Each member
organization will naturally want their primary issue to be the focus of the campaign. This often
results in advocacy campaigns that are too broad with too many issues to be effective.

Decide whom you want to recruit for your alliance based on the power analysis of your advocacy
targets and the key decision-makers. Make an assessment of which potential alliance members
have the necessary interest, ability, resources, and power to influence your target individuals.
Your power analysis should give you a good idea of the type of allies who will help.

A good rule of thumb is that any organization you are considering asking to join the alliance
should have something helpful to add to the effort and should not weaken your impact. For
example, from 2001 until 2009 unions in an alliance were unlikely to increase your power when
advocating issues with the Bush Administration. However, corporations or evangelical churches
were likely to increase your influence. On the other hand, unions are likely to be a strong ally if
you are advocating with a Democratic administration or members of Congress.

While alliance members must agree on the issue and the goal of the campaign, they do not need
to agree on other issues not related to the advocacy campaign. Requiring agreement on all
organizational issues will greatly reduces the potential size and therefore the power of an alliance,
so sometimes you need to “agree to disagree” on extraneous issues.

Example: Strategic Alliance

A number of allies and alliances were recruited during the advocacy campaign for debt
cancellation:

e InterAction developed an alliance of its members including Oxfam America, Bread for
the World, the US Conference of Catholic Bishops, American Jewish World Service,
Save the Children, RESULTS, World Learning, and Lutheran World Relief.

e Additional key US allies included DATA — Debt, Aid, Trade, Africa, the ONE Campaign
(Bono’s advocacy organization), and the Jubilee USA Campaign.

e International allies included Eurodad — European Network on Debt and Development,
Oxfam International, GCAP —Global Call for Action Against Poverty, and the Halifax
Initiative.




7. SELECTING OBJECTIVES

In many advocacy campaigns it is not possible to reach the goal directly due to its complexity or
the power of those opposing change. It is useful to select objectives that, when completed, will
lead to your goal. The objectives should be designed based on your power analysis.

Objectives lay out the changes you want to see in the short-term that significantly contribute to
reaching your goal. Objectives - steps to the goal - can be mini advocacy campaigns. For example
an objective may be to obtain ministerial support for a specific position on your issue and
announce it publically. Another objective could be to obtain the release of a government report
that supports your position or is critical of an opponent’s position.

A goal will suggest many possible objectives. However, it is important to select only a limited
number of objectives most likely to lead to achieving your goal. Then carefully prioritize the
objectives.

Objectives should:
e Be specific, clear, and understandable.
¢ Be attainable in the short run.
e Directly contribute to achieving your goal.
e Help build and strengthen your alliance.
e Be analyzed in terms of time and resources needed to achieve them.
e Be fundable: Is funding for the implementation of the process available or obtainable?

It is usually necessary to undertake advocacy work to reach each objective. Developing
manageable objectives helps give alliance members confidence and encouragement to stick with
the campaign. Working on objectives is also useful in developing the experience and skills of
leaders and alliance members.

Example: Objectives
Four primary objectives were developed for InterAction’s international debt campaign:

e To convince the Department of the Treasury and the White House (National Security
Council) to agree on methods of paying for multi-lateral debt cancellation.

e To persuade the Department of the Treasury and the White House to agree that country
eligibility includes all HIPC countries.

e To obtain an experts’ paper on using IMF gold to pay for debt cancellation.

e To build alliances with U.S., European, Canadian, and Southern NGOs.




8. DESIGNING ADVOCACY ACTIONS

Advocacy actions are the means used to influence the key actors who can bring about your
desired change. Your actions should be based on your power analysis and designed to increase
your power to attain one or more of your objectives and move you towards you goal. Advocacy
actions should contribute to one or more of the following:

1. Putting pressure on your target(s).
Reducing the influence of your opponents.
Strengthening your allies.
Convincing undecided actors to join your effort.
Increasing public awareness of your issue.
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Depending on the situation, you may also need to assess the risks that an action may pose to the
safety of your staff and organization. Effective advocacy campaigns do not require you to take to
the streets in protest or to physically confront anyone. In fact doing so can be counterproductive
and possibly dangerous in some instances.

When choosing your actions make sure they take into account the local culture, religious
practices, social norms, and the political and security situation. The actions should draw upon
and reflect the strengths and interests of your alliance members. They should be carefully timed
to occur at the right moment to influence an institution’s decision-making. It is important to
note that there is a significant difference in the timing of key decisions by different institutions.
In Congress it is often important to give input just prior to a key vote on your issue. When
advocating on a G8 or G20 summit, however, actions must be taken much further in advance.
This is because decisions are often made six months or more prior to the actual summits, which
may be only media events.

There are a wide range of possible actions from which to choose, a sampling of which is
described below.

1. Meeting with key individuals

Advocacy campaigns usually require face-to-face meetings with key decision-makers or their
staff. Remember these are busy people and you need to respect their time so be sure each meeting
is carefully planned. The following steps can help you make the most of each minute you have
with them:

e Always hold a preparatory meeting with the leaders attending the meeting. Use the prep-
meeting to clarify the lead and who will present which points. The purpose of meeting
with a decision-maker or staff is to engage in a discussion not to lecture. It is important to
avoid making long presentations or reciting facts already understood by both the parties.
Most meetings are very brief, sometimes only 10 or 15 minutes in the case of a
Congressional aide.

e [t is essential to understand that access is not influence. Meetings with key actors are
important, but meeting with them does not necessarily mean that they will adopt your
position. Even if you have access you need sufficient power and influence to successfully
press your position.

o Try to determine the decision-maker’s position in advance.

o It is useful to provide your materials early, several days or a week prior, which will allow



for deeper and more informed discussions. Policy makers and staff will not respond
substantively to a proposal they have just received.

o Carefully choose the leaders from your coalition to participate in each meeting. Include
representatives of influential coalition members as well as those who reflect the makeup
of the alliance, including women and minorities. Bear in mind, depending on the
atmosphere you want to create, bringing too many people can be counterproductive. The
larger the group the less chance for an in-depth discussion of an issue, especially if
everyone wants to participate. However a group of leaders representing a strong alliance
can show strength if they have organizational discipline.

e Plan a method of accountability and follow-up. For example is an investigation or report
to be completed by a specific date or is a follow-up meeting to be held to review
progress?

o Confirm agreements and thank them for meeting in writing.

e Meetings initiated by the targeted institution are generally not useful for advocacy.
Some institutions have perfected the “art of consultation” without ever agreeing to
implement any changes. It is important to be clear about the purpose of a meeting, the
agenda, participants, and the expected outcome or impact before agreeing to a meeting;
remember: access is not influence!

2. Utilizing email, phone calls, petitions, and letter writing
While face-to-face interaction is critical, you will also want to consider using email, phone calls,
petitions, and/or letter writing to communicate a point or position to key actors. For an elected
official more labor-intensive efforts (such as meetings or personalized letters) by constituents or
donors have more impact than ones requiring little effort, such as forwarding an email or signing
a petition. When using these forms of communication keep in mind the following pointers:
e Be brief and courteous. State your purpose and note points on which you agree with the
intended recipient early in your message, petition text or letter. Remember the concept of
“short and sweet.” The longer your letter or brief, the less likely it is that it will be read.
Aim for one page, with a two page maximum. Only attach additional documents and
materials to your main message if they are essential and you have thoroughly re-checked
them for accuracy, timeliness and relevance. It is important not to present information or
cover facts already understood by all the parties
o A sign-on letter or issue brief (a letter or brief with multiple signatories) will take a great
deal of time if the approval of every word by every signer is needed. A more efficient
method is to have a disclaimer that the listed organizations basically agree with the
positions, for example: “While this statement is not designed to be a consensus position of the
contributors, it has been endorsed by x leadership. Each set of recommendations was developed
by a team who are listed below.”
e Vetting the statement with each organization results in a very time consuming process.
Often a statement that is too long with too many issues to be useful in advocacy.
e Timing is key! Communications are usually most effective just prior to a decision (e.g., a
vote in Congress). But make sure you know when the key decisions will actually be made.
For example, in most high-level, multiparty international meetings, such as G8, G20 or
UN Summits, most decisions are made months in advance so work needs to begin six
months to a year (or more) prior to the final meeting or Summit. Since the 9/11 attacks,
security screening of postal mail to Congress and the administration can be delayed for
several weeks. Similarly, email spam filters and security protocols may keep emails from



reaching an addressee.
e An “action alert” can be used to mobilize alliance members and your supporters to take
a specific action at a given time.

3. Social media

Social media is an invaluable tool for mobilizing a broad network of supporters. It is a way to
engage grassroots networks in your campaigns, identify potential supporters, educate existing
supporters, build relationships and communicate updates. Social media is a good way to further
your message that you may already be distributing in the press or email. The most popular sites
for advocacy campaigns are Facebook, Twitter and YouTube.

The main element of social media is being social. Reaching out to people on platforms that have
the same interests as you can help extend your reach. Likewise, in-person relationships can also
help increase participation in your campaign, as can engaging in conversations on these platforms
(retweeting and replying on Twitter, commenting and sharing on Facebook, etc.). Social media
need not be a standalone activity but should be integrated into your broader advocacy campaign

People will engage most with a person or group that already has a reliable reputation — the
explosive growth of social media over the past few years has made it so that almost anyone can
start a social advocacy campaign, so your supporters will want you to prove that you can follow
through on your plans. This was one of the major reasons for the controversy surrounding the
Kony 2012 Invisible Children campaign4, since the organization behind it had some very loyal
followers but also some very vocal detractors who questioned their track record and ability to do
what they set forth.

Social media works best as a piece of a strong overall online strategy, to include your website
and emails. The first social advocates for your cause will be the people who believe in you
already. The key is to inspire them to spread the word about your issue through their networks.
This works because their networks already view them as a trusted source so their support lends
you credibility to their audience.

While online and social advocacy can be very powerful tools, you will inspire your supporters
most if you also give them in-person opportunities to get together and support your cause. This
can be through tweet-ups (where people who frequently use Twitter about an issue get together in
person), volunteering opportunities, demonstrations or “stunts.”

You will also get a better response if your asks are very specific — a good example of this is in the
advocacy emails the ONE Campaign sends to its network, with a clear, concise explanation and
one simple activity supporters can do. If your ask is too long for your social media platform (if it
exceeds Twitter’s 140-character limit, for example), you can create a brief page on your website
and link to your ask with a catchy tweet such as, “Climate funding in danger! Tell your Senator
to vote NO on __ amendment! [link]”

Examples of organizations that have effective social advocacy include: The ONE Campaign,
Oxfam, 350.org and the Sierra Club.

4 Joseph Kony is the leader of a rebel militia group Lord's Resistance Army (LRA), that uses forced recruitment of child soldiers
in northern Uganda, the Democratic Republic of the Congo and South Sudan.



Resources to do social media well:
e Beth Kanter (www.bethkanter.org/)
e Heather Mansfield (nonprofitorgs.wordpress.com/)
e Mashable (mashable.com)
e Social Media Today (socialmediatoday.com)

4. Traditional media

Media attention to your issues can often be helpful. If this seems to be the case, it is important to
consider reaching out to relevant media outlets and members of the press. This is easier in small
cities and towns than in large cities like New York or Washington, DC. Your issue may tie into
an issue already on the national press agenda or members of your alliance may have close
contacts with a member of the national press corps who would be interested and able to take up
your issue.

You can place op-eds or arrange for the local paper, radio, or TV station to interview your staff
member to highlight the work he/she is doing. This helps build a base of power by using media
coverage to highlight the work of your NGO. It also helps to build name recognition and
therefore increases influence and power.

In any event, media coverage brings your issue to the attention of a wider audience. Ideally, you
would like that attention to convert into greater support for the change you seek. But you cannot
control reporting, so there is always a risk that the coverage you get might not take the track you
want or, even worse, could come across as more sympathetic to your opposition. The bottom line
to remember is that working with the media is complicated and requires careful research and
often the involvement of people with particular experience in such outreach. This is a bigger
topic than we can take on in this article, so keep in mind that you will need to do more research
to explore this option.

5. Conducting negotiations

During an advocacy campaign an alliance may undertake negotiations with decision-makers or
their staff. Negotiation entails exchange and compromise, so it is important to select your
negotiating team and enter negotiations with the understanding that the team will probably not be
able to secure every facet of your goal. The team will need to compromise on some, or
potentially many, points. In addition to the “meeting” points above the following will be useful:

e Presentation matters: Your negotiating team should present themselves to maximize
their potential effectiveness. Not only should the membership of the team reflect the
diversity and strength of your alliance (including its most powerful members), they need
to present themselves in a way that puts their best collective foot forward and maximizes
their power. That includes the way they dress for meetings, being on time, and presenting
a disciplined and coordinated face in negotiations.

e Make sure the team has clear instructions and a common understanding of its authority.
For example, can it agree to a negotiated position on a particular point on its own or does
it need to bring the best offer back to an executive committee, board, or the membership
of the alliance?

o Know and understand the people and groups with whom you will negotiate. 1t is very
important to do this homework in advance and to use what you learn about your



counterparts to determine your strategy and tactics.
o Who will represent the other party(ies) in the negotiations?
o What can you learn about their bottom lines and primary concerns related to the issues
at hand?
o What other major concerns do they have on other matters that might influence their
bargaining positions on the issue(s) of interest to you?
o Why have the groups and individuals they represent agreed to meet with you at this
time?
o What are these people like as individuals and negotiators?
e Determine fallback positions and bottom lines for each point before negotiations begin
and make sure everyone on the team understands them.
e If your team is unsure about what to do next or how to respond, you can meet privately
(caucus) to address those questions. Team members should not argue with each other
during a meeting with the other party.

6. Persuading indirectly

Sometimes the most effective method for convincing a decision-maker to adopt your position is
indirect and behind the scenes. Indirect persuasion can involve informal “off the record”
meetings or discussions with officials and supporters. Or it can involve meeting with people
whom the decision-maker respects and then letting those individuals carry your message forward
to the decision-maker in an informal manner. This sort of indirect persuasion is conducted quietly
and may never be something that can be discussed publically, but it can, at times, be the most
effective way to achieve your goal.

7. Working in collaboration

Collaborating with key decision-makers on shared tasks and goals is sometimes the best road to
influence. Working with decision-makers, their staff and supporters can produce changes that
otherwise would be difficult or impossible to obtain. Being generous in giving your collaboration
partners credit for new ideas or successful changes is often helpful.

8. Conducting pilot projects

Pilot projects can demonstrate the usefulness of a particular idea. It is important to make sure you
have the permission and resources needed to complete a pilot project before you begin one. You
also need to keep complete records and conduct careful evaluations during and after the project
in order to collect solid evidence that you can use to convince decision-makers of the
effectiveness of the project. Involving decision-makers or their staff in the project design and
evaluation can be helpful as it allows them to more fully understand the project.

9. Building capacity

It may be necessary to strengthen capability of alliance members and possibly decision-makers to
perform functions key to achieving your goals. Capacity building can involve training workshops,
consultations, conferences, study tours, and other activities.

10. Undertaking study tours

Study tours can introduce decision-makers and their staff to new information and ideas, but they
need to be part of a broader strategy. Study tours are popular but consume a great deal of time
and financial resources. Without an advocacy strategy, careful planning, appropriate preparation,



and follow-up study tours won’t move you towards your goal. You should also be careful about
the details of who will cover what costs on the tour and possible issues concerning public
perceptions for participants if your study tour will be to an exotic or desirable location, or involve
notable entertainment activities. (For example, members of Congress have had problems for
participating in all-expenses paid trips to places that might be seen as desirable travel
destinations.)

In the United States the following two actions, though popular, are usually of limited value in an
advocacy campaign compared to the amount of resources required to undertake them.

11. Sponsoring conferences

Conferences consume significant resources and often have little or no influence on actual
policy-making. They should not be undertaken lightly. Carefully consider why you might hold a
conference and make sure it will support your broader strategy. You can use conferences to
present information about the issue and your proposals to decision-makers, their staff and
interested members of the public. To reinforce the legitimacy of the information you present,
make sure you carefully choose the conference venue, the way you present the information and
the mix of people you use to present the information.

12. Organizing demonstrations, vigils and other public gatherings

Demonstrations take a great deal of resources and effort, and in the United States they are
often ignored by decision-makers. Demonstrations, vigils, marches, and other mass gatherings
need to be used very selectively, be carefully planned, and most importantly be part of an overall
strategy. If there is little or no media coverage of the event the effort will have little impact.
Demonstrations should not involve confrontation unless it is strategic, carefully planned (not
spontaneous), and part of your overall strategy. Keep in mind that confrontation can have very
negative consequences for your campaign. Media coverage may not produce a positive impact if
the media does not cover the situation in a way that is sympathetic to your goals. Confrontation
may lead to violence and/or arrests, which will be covered by the media. The media will focus on
the violence and not on your message.

If after selecting a goal, conducting a power analysis, and setting objectives, you decide that a
demonstration is the most effective means to achieve your goals, the demonstration should be
carefully planned and executed. Issues to consider include:

e Who is the target of the demonstration? Will the demonstration you plan influence him or
her to support your goal or oppose it?

e What size demonstration do you need to attract media coverage and have an impact on
the target? In large cities like Washington, DC or New York City it takes an extremely
large demonstration to obtain media coverage or have any impact.

e To obtain media coverage it is important to have speakers with a high public profile such
as credible celebrities or members of Congress.

e What are the logistical requirements necessary to transport and supply the demonstrators
(e.g., food, water, sanitary facilities, public address system, housing and security)?

e What permits do you need for the demonstration you are planning?

e You can’t always control participants in a demonstration. If some want to commit
violence it will be very difficult to stop and media will focus primarily or exclusively on
the violence and ignore your issue.



e Media coverage is important to publicize an issue and to strengthen an advocacy
campaign. However the media cannot be controlled and they may accentuate unpopular
aspects of the campaign or focus on violence if it occurs.

e How can you protect the physical security of the demonstrators both during the event and
also while traveling to and from the site?

Example: Actions

InterAction engaged in a variety of actions during the debt cancellation campaign including:
e Published a policy brief on debt
e Submitted advocacy letters to Treasury and the White House.
e Sent action alerts to US allies requesting NGOs pressure the administration.
e Requested a research paper from the Center for Global Development on IMF gold sales.
e Met with international NGO allies.
e Met numerous times with a Deputy Assistant Secretary of Treasury.
e Met with the G8 Sherpa staff at the White House.
e Met with the UK G8 Summit Sherpa team.




9. CONDUCTING RESEARCH and PUBLISHING REPORTS

Accurate information and solid analysis are important for designing and implementing an
advocacy strategy, this requires research. For example, identifying who and how to target key
actors (your “power analysis”) requires research into the key decision-makers, those who
influence them, and the decision-making process and timing within the target organization. You
also need to develop solutions for the issue you are addressing. Carefully conducting and
presenting research to back up your positions and ideas is important. This often takes the form of
policy briefs and reports.

Washington government policy staff rarely read more than the first page or two of a document or
report. Briefs used in conjunction with advocacy campaigns need to follow several principles that
are different from writing in an academic environment. They need to be concise and begin with a
short executive summary. The executive summary should list the key recommendations on the
first page. If there is additional essential information (which is carefully vetted) attach it in
appendices. It is not useful to have lengthy descriptions of the issue or problem if it is already
understood by the target audience. The longer the paper the less likely it will be read.

A major weakness of advocacy research is the lack of a valid methodology and documentation.
Research needs to be well documented, balanced, and methodologically defensible to be taken
seriously and be considered useful. It can’t exaggerate claims or draw conclusions not backed by
documentation. Outside sources should be used for documentation, not your organization’s
publications. You can increase the credibility of a report by utilizing respected universities, think
tanks and experts with strong reputations, either as authors or as endorsers. Publishing your
research (or summaries) in respected journals can also increase the credibility of your findings
and reach a wider audience.

Your analysis should be accurate and targeted to the audience you want to influence. Analysis
based primarily on anecdotes is risky, because it can be attacked for being subjective and not
having a methodology. If you base your analysis on case studies, you need a credible process for
picking your cases, use a sufficiently broad sample of examples and a similarly broad range of
related data.

To reach academics and think tanks you may want a longer and more documented paper that also
has a more complete description of your research methodology. However for policy makers and
staff in the administration and Congress your report needs to be very concise. In such cases you
also need to be careful not to use academic jargon or technical research techniques that might not
be understood by our target audience (e.g. regression analysis). Your product will be very
different if the audience is grassroots activists and the public. In the latter case the report needs to
avoid jargon and acronyms and have a short, punchy, and clear message. The physical
appearance of the product is as important as the written material and needs to be adjusted to the
audience.

Example: Research

During the 2005-06 debt cancellation campaign, InterAction turned to the Center for Global
Development for help analyzing the option of having the International Monetary Fund (IMF) sell




of some of its gold reserves to finance its debt cancellation. As part of this analysis, The Center
for Global Development published Gold for Debt: What’s New and What Next?

10. CONDUCTING EVALUATIONS

Evaluation is an integral part of advocacy. You should evaluate not only your overall progress
but also the effectiveness of each action in the campaign. This helps you to determine if you are
moving toward your objectives and goal, or if you need to readjust your efforts to get back on
track. After each action it is useful to evaluate a number of issues in the areas of leadership and
impact, and for some events, logistics and security. Relevant questions to ask include:
Leadership:
e Did the leaders know the issue and did they communicate clearly with other participants?
e Did the action involve making agreements with decision-makers? If so did your team
leaders make agreements acceptable to the members of your alliance?
e Did your team take advantage of the event as an opportunity to strengthen the leadership
abilities of your teams and to train new leaders?
Impact:
¢ Did the activity move you closer to an objective or your overall goal?
e Did the event create new opportunities to have an impact?
e Did the event strengthen the alliance?
e If the event was intended to demonstrate broad support for your position, was the turnout
sufficient to have that effect?
Logistics (for large events):
e Were participants in the right place at the right time?
e Was there appropriate equipment for the event (e.g. loud speakers, first aid, water, and
sanitary facilities)?
Security (when needed to protect the leaders and participants):
¢ Did you identify all the participants who needed security assistance?
e Was security provided for them before, during and after the event?
e Was the security commensurate to the risk faced by participants?
e Was the security effective? Was anyone hurt?

Example: Evaluation
At the end of the 2005 G8 summit, InterAction compared its “asks” with the text of G8
agreement at the end of the summit:

InterAction’s “Asks” G8 Summit Agreement

1. 100% multi-lateral debt cancellation for 100% cancellation of the debt owed to the

HIPC countries (Highly-Indebted Poor World Bank, the African Development Fund,

Countries) and other poor countries. and the IMF by HIPC countries that have
completed the HIPC process.

2. No harmful economic conditions The G8 agreed to debt cancellation with no

new conditions.

3. Don’t decrease ODA (Ofticial Development | Donors agreed to provide additional funds to

Assistance) when cancelling debt. the World Bank and Africa Development Fund
to offset the cancelled debt.

4. Use IMF gold reserves to finance debt Participants agreed that the IMF would use

cancellation at the IMF. earlier gold sales to finance part of the debt

relief, but refused to sell additional gold.




Annex: Individual Meetings for Advocates
Eleven Principles
Adapted from an article by Ari Lipman
The Industrial Areas Foundation

This article is for advocates and leaders who are building an alliance and conducting individual
meetings each week. Advocates have experiential knowledge that helps them approach every
individual meeting differently to maximize its likelihood of success. What follows are some
insights found useful in individual meetings. Some of these principles have been learned by trial
and error. It is useful to begin compiling “tips” for successful individual meetings. Here are
some:

Principal 1: The Individual Meeting is an Action
It has become a cliché to say that an individual meeting is an “action.” But what is the re-action
that we seek? Every tactic we use in a meeting must be calculated to achieve this re-action. The
reaction we are seeking in every first individual meeting is two-fold:

1. The person is agitated to act more aggressively on his/her interests

2. The person wants to do so in relationship with the advocate

Principal 2: Be Interesting

In order to get the reaction we want, the advocate first and foremost needs to be interesting to the
potential leader. If she/he is not interesting, there is no desire for a relationship, and if there is no
relationship, agitation to action is not possible. Every advocate should be pre-occupied with the
question: what will make me interesting to this person? Your goal should be to come off as the
most interesting person they have met all week.

Principal 3: Stories are Interesting
Every advocate should have 5-6 well-developed, rehearsed (but not too polished) stories prepared
to tell at appropriate points in an individual meeting. These stories should include:
o Family origin (several)
Why you became an advocate
Times you were acted on by dominant power
The moment when you developed an interest in building power
Times when you successfully organized a victory
Personal stories that relate to an organizing universal

O O O O O

All of these stories should be told with a double purpose in mind:
1. To share more about yourself (and thereby encourage reciprocity in sharing stories)
2. To demonstrate your wisdom of how life experience can be interpreted into universal
insights that resonate with your individual meeting partner’s story.

This is where having a depth of life experience both inside and outside advocacy is a tremendous
asset. If you haven’t accomplished a lot yet professionally, or if you haven’t researched your
family’s history, or if you haven’t studied American politics and social movements, then you
won’t have a lot to offer a potential leader. This can be a big stumbling block for new,
inexperienced advocates, so it is especially important to think out in advance which stories you



can tell that will make you interesting.

Principal 4: Being Interested is Interesting

Most people find it interesting when someone is sincerely interested in them. It is useful to listen
to several stories first, elicited by probing questions, before talking at any length. The more we
listen, the better we can calibrate which stories we want to tell. We must be thinking while
listing, “what will make me interesting to this person? Which stories should I tell?”

By asking thoughtful questions and challenging people in their thinking (in a way appropriate to
the depth of the relationship), an advocate will make a lasting impression.

Principal 5: Being Worldly is Interesting

The best leaders will be curious about the world and attentive to what is going on. You need to
match this and convince them that you can help them understand and act in the world better than
they can without you.

This means you need to read the newspaper every morning and, if it seems appropriate, raise a
news item for discussion in your meetings. It also means you need to be reading books — both
fiction and non-fiction — that you can refer to, discuss, and recommend in your meetings. Some
of the best meetings have resulted from a topical discussion stemming from a book that both of
us had read recently.

Principal 6: Know your audience

Every individual meeting is different, and you should calibrate your meeting based on what you
know of the individual. This means that advance research is essential — especially with key staff
and high-level leaders.

We frequently say that an individual meeting is an art, not a science, and this means that we need
to have the judgment to know when to set aside the “rules” for the sake of a good individual
meeting.” For example: The duration of an individual meeting is not set in stone.

o “Power” people may frequently only give you 15-20 minutes and expect you to go
straight to business. You can’t act too far outside their experience without them
thinking that you are wasting their time.

o If you have successfully engaged a “power person” with whom it is difficult to get an
appointment, don’t arbitrarily cut off the conversation at 30-45 minutes. Take as
much time as they are willing to give you to deepen the relationship. They will cut
you off when they are done.

Principal 7: Know what they are looking for in a first meeting

We are clear in what we are looking for in a first individual meeting: anger, edge, humor,
leadership history, social networks, and relationality. But what are our potential
advocates/leaders looking for? In a word, character. They are looking to discern if this is a
person with whom they want to relate.

They may be looking for information on the organization, but information is not going to engage
them. The advocate is.



Principal 8: Agitation is possible...inside of a relationship

It is unquestionably the job of an advocate to agitate people into action. However, if you try to
light too much fire under the behind of a stranger, the only thing you will burn is your potential
for a relationship. Agitation is advice — advice to act more aggressively on ones’ self-professed
interests. Very few people accept advice just on the merits of the advice itself. They accept
advice from people they trust, and they ignore even good advice from people they distrust or
don’t know.

This is especially a challenge for young advocates, who must ask themselves, “Why would that
40-year-old staff/leader take advice from this 25-year-old advocate?” Because the staff member
will be asking themselves that same question, and will likely find it presumptuous (and irritating)
for a 25-year-old stranger to be telling him/her what to do.

On the other hand, agitation when delivered wisely and appropriately, can make you more
interesting to a person. Furthermore, it isn’t helpful to establish the context for a relationship
that doesn’t also lead to action. This is frequently the most difficult line for a new organizer to
walk.

Principal 9: Next steps must come out of the meeting

The worst stereotype of advocates is that we seek to “use” people — to plug them in to a pre-
determined slot. It is impossible to build a power alliance out of people who feel used, for the
simple reason that they are volunteers to an alliance and will withdraw their consent and stop
showing up. So it is imperative that an advocate never give off even the faintest hint that we are
looking to “use” people or asking them to do something that is not in their self interest.

However, we are clear that our job is to build a power organization by developing leaders who
can move into action, and that is what we are looking for in our individual meetings.

Every meeting with a potential leader should end with a next step towards this goal, but that next
step must spring organically from the conversation and the interests that the leader shared. Thus,
the advocate must simultaneously be inside the meeting and outside the meeting — inside
engaging the potential leader, but outside thinking through appropriate next steps based on how
things are going. Fortunately, nine times out of ten, next steps in a first individual meeting fall
into one of the following two categories:
o How can you help to build power by expanding our network of organized people and
organizations? (in declining order of desirability):
= Pull together staff in their organization to explore joining the alliance.
* Introduce the advocate to other potential leaders who have similar concerns
= QGive the advocate names of people who have similar concerns
= Attend a meeting with other people with similar interests.
o How can you help me understand the world better?
*  Another meeting to go in depth on a particular topic.
= Recommendations on things to read or experts to meet.
» In rare cases, the establishment of a mentoring or advising relationship.

If the “potential leader” in the course of the meeting presents as a person who is not in fact a
potential leader at all, no next step is necessary.



Principal 10: Give people a context

Most people we meet have never been to an individual meeting workshop. On the other hand, at
some point in their lives they have likely met with a person individually for the purpose of
getting to know them better. The first individual meeting is going to be both inside and outside
their experience. It is therefore helpful to give a quick orientation to the meeting before jumping
it. For example:

“Thanks for meeting with me. I was speaking with a staff member at organization about
building a new alliance that can influence key policy issue(s) and she/he recommended
that I get to know you and learn a bit from your experience. Have you worked in Washington
long?” With this bit of context, you can jump into the relational part of the meeting without
getting bogged down upfront with the organizational/business aspect of the meeting. You can
then share more about the organization through your own story about how you became an
advocate.

For some people, especially those whose position of power makes their schedule particularly
tight, their instinct is to talk all business up front, with little interest in the relational back-and-
forth that is so important. It’s not usually helpful to say, “Let’s talk about that later. First I want
to talk about you and me.” That’s too far outside their experience. Instead, strategically work
relational stories and questions into the business conversation. Sometimes this will lead to a
complete change in tone of the meeting. At the very least, you will generate a little gristle to hold
the relationship together for a future meeting.

Principle 11: Keep the relational content going

In subsequent individual meetings with top leaders, never jump right into the business of the
organization. If the leader has stuck with the organization, it’s because she/he genuinely respects
and appreciates you, and values you in her/his life. You probably feel the same way. That’s not
ancillary to organizing; it’s the glue that holds us together. Don’t forget to nurture it.

With some leaders, you will spend 90% of the meeting on “relational” content — catching up,
talking politics, etc. — before getting to the 10% of business at the end. That ratio is a bit skewed
to apply to every meeting but can be appropriate for some leaders. The point is: the continued
development of the relationship with your key leaders is just as important as the organizational
business and next steps you have come to discuss.



Glossary

Advocacy: A series of planned actions, based on a power analysis, which organizations
undertake to pressure for changes in a specific issue, policy, or behavior of an institution,
government agency, or corporation.

Lobbying: Advocating to influence a specific piece of legislation with either the Congress or the
administration. Lobbying is legal however there are limits placed on non-profit organizations
concerning the amount of funds they can expend to influence legislation.

NGO: A non-governmental organization is a non-profit, voluntary citizens' group, which is
organized on a local, national or international level. Task-oriented and driven by people with a
common interest, NGOs perform a variety of service and humanitarian functions, bring citizen
concerns to governments, advocate and monitor policies and encourage political participation
through the provision of information. Some are organized around specific issues, such as human
rights, the environment, or health. They provide analysis and expertise, serve as early warning
mechanisms and help monitor and implement international agreements. (UN definition)

CSO: Civil society organizations are associations around which society voluntarily organizes
itself and which represent a wide range of interests and ties. These can include community-based
organizations, indigenous peoples’ organizations and non-government organizations (NGOs).
(From the OECD Glossary of Statistical Terms)

Suggested Readings

Advocacy Tools and Guidelines: Promoting Policy Change, Sofia Sprechmann and Emily Pelton,
Care, 2001. Available in English, French, and Spanish:
http://careusa.org/getinvolved/advocacy/tools.asp.

A New Weave of Power, People, & Politics: The Action Guide for Advocacy and Citizen
Participation, by Lisa VeneKlasen and Valerie Miller, 2002. Available for purchase through
Stylus Publishing at 1-800-232-0223 in the US or http://www.styluspub.com. It includes
descriptions of advocacy work and extensive exercises to assist in planning and developing
advocacy campaigns.

Creating Campaigns that Change the World, Jennifer Kurz, InterAction, 2005.
Grassroots Organizing Training Manuel, Sierra Club, 1999.

Organizing for Social Change, Kim Bobo, Jackie Kendall, Steve Max, Seven Locks Press, Third
edition 2001.

US in the World: Talking Global Issues with Americans, A Practical Guide, Rockefeller Brothers
Fund and the Aspen Institute, 2004. Available at: http://www.usintheworld.org.




InterAction is a Washington DC based alliance of approximately 180 development and
humanitarian non-governmental organizations. It is the largest alliance of U.S. based
international NGOs focused on the world’s poor and most vulnerable people.

The Center for Democratic Education (CDE), a U.S. NGO, worked in Central America
and the Caribbean from 1993 to 1998. The Center assisted civil society organizations to
understand the operations and impact of the World Bank and the Inter-American Development
Bank with local staff in Guatemala, El Salvador, Nicaragua, Belize, and Jamaica. CDE assisted
local organizations with advocacy training and consulting to undertake multiple advocacy
campaigns. The advocacy campaigns’ focus included World Bank sponsored social investment
funds, Inter-American Development Bank’s “Consultative Group Meetings”, and the
environmental impact of the paving of a highway in Belize, among others.

John Ruthrauff is the Director of International Advocacy at InterAction and Coordinator of
the G8/G20 Advocacy Alliance, a group of 50 U.S. NGOs, think tanks and unions, working to
influence the G8 and G20 summits. In 2013 he organized the International G8/G20 Advocacy
Network, which includes 110 NGO staff from 87 NGOs in 23 countries. He is the former
Director of Oxfam America’s Washington advocacy office; the founder and the former Executive
Director of the Center for Democratic Education. He is the former Executive Director of the
National Security Archive, a non-profit research and documentation center in Washington, the
former Executive Director of the Philadelphia Foundation, a regional grant making foundation,
and a community organizer.
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